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DUTCH BROTHERS

COVIDB19: Policies and Procedures

This section reviews some key information taken from the John Aarts Graup Y RS Y A O
tfFyyAy3 | yeocumbld OSRdAzNB A €

In order to access the most up to date, current and detailed information, please reference the
Pandemic Plamn the John Aarts Group website in the employee health and safety section.

We must ensure that as a responsible corporate entity, we follow alhthndated restrictions

from government agencies as well as the recommendations fra@health experts during

pandemics. As it relates to the workplace we will continue to:

1 communicate frequently with our employees for the maximum clarity and direction on
what we all can do as a corporation and as a community to ensure that we all succeed in
the fight against any health threat;

1 provide instruction for proper hygiene;
1 provide instruction for screening, masking, physical distancingissgéftion and medida
care;
1 distribute adequate PPE, disinfectant supplies as well as their proper use to our employees;
1 create and modify specialized work procedures and policies as required

Both employers and employees have a role to play in reducing the spread ofanfect

Coronavirus: COVHD9

How coronavirus spreads

Human coronaviruses cause infections of the nose, throat and lungs. The key risk factors for
transmission include:

prolonged exposure: spending more time with potentially infected people

closeproximity: working close to others

crowded places: having more people in a space

closed spaces: indoor spaces with less fresh air exchange (working indoors is riskier than
working outdoors)

1 forceful exhalation: activities that cause people to breath moeepmly, such as speaking
loudly

respiratory droplets generated when you cough or sneeze

touching something with the virus on it, then touching your mouth, nose or eyes before
washing your hands

il
il
1
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Current evidence suggests perstmperson spread is efficienthen there is close contact.

Daily Health Screening and Log

If required, all workers and visitors at a workplace nmu@hplete a daily health screening
before they enter the workplace or start their shift to ensure they do not pose a risk to
themselves or otherd.egislation will determine whether screening must be active or passive.
Currently theactivescreening is donat workplaces using one of the following procedures:
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1 Anonline app is completed by workers, visitors prior to entering the workplace. The results
are submitted and logged by email. QR codes are posted on exterior doors for a link to the
app. There is amployee designated to review the submissions each day.

1 Workers, visitors selissess and screen themselves. The results are logged on hard copies.
An employee must be designated to check the logs each day.

1 Supervisors use a digital safety meeting (H&$®$ to screen and log workers prior to shift
start.

Screening questions regarding symptoms, travel, and close contact with a confirmed or
probable COVIH29 case will be assessed. Depending on the answers, action may be required
including staying at homejuarantining and/or contacting a local health unit for further
instructions.

For passive screening, health questions will be posted/available for employees/visitors to
review before entering or starting work. There is no requiremetat signor complete a form.

Hyqgiene

It is extremely important to practice good hygiene. Tie#ps to control the spread of the virus
and helps protect yourself. Remember to:

1 wash your hands often with soap and water for at least 20 seconds;

1 if water is not available, usan alcoholbased hand sanitizer that is between 60% and 90%
alcohol

avoidtouching your eyes, nose, mouth or face;

cough or sneeze into the bend of your arm or tissue;

avoid touching surfaces people touch often;

use any PPE as directed;

open doors with gloves, the back of your hand, or other body part;

wash your clothes as so@s you get home;

T notify your supervisor immediately if you are sick and contact public health.

Hand sanitizer is available to all workers. Please contact your supervisor or office if you need
supplies.

=A =4 =4 =4 -4 -4

Cleaning
Cleaners can play a role in helping lithi¢ transfer of microorganisms. Health Canada

recommends cleaning often, using approved cleaners.
Currently, spray bottles dfydrogen peroxideare available to all workers. Hydrogen peroxide is
a Health Canada approved disinfectant for CGMDIt will not stain surfaces.

Vehicles / Equipment
Please keep the touch surfaces of vehicles and equipment disinfected before and after your
shift. Please work with your supervisors to make sure that is achieved. Use supplies provided.
1 Wear a mask and gloves while cleaning. If gloves and mask are disposable, properly discard
them after each use.
1 Hydrogen peroxide disinfectant spray bottles are availablall workers. Hydrogen
peroxide will not stain surfaces being cleaned. Disinfectant wipes are also available.
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1 As a minimum, spray and wipe down all highich areas before and after use including:
door handles

grab bars

steering wheels

gearshifts

joysticks, levers

armrests, consoles

O O OO O0Oo

1 When performing daily maintenance, a combination of disposable gloves, hydrogen
peroxide and hand sanitizer can be used.

1 When a vehicle or machine is repaired at the shop, maintenance staff will also perform a
disinfectionprocedure if they need to enter the cab of the vehicle or machine.

T LT F 62NI SN dSada LRaAGAGBST GKFG @2NJ] SNDa
removed from service and have restricted access. A deep cleaning will be conducted.

1 If you need moe supplies of disinfectant or cleaners, contact your supervisor or the office.

Tools

If sharing tools, disinfect with hydrogen peroxide as well. Spray and wipe down all touch areas
before and after use.

On electrical tools, do not use spray neapesed electrical componentsé.. plugs). In this
instance disinfectant wipes could be used as an alternative.

Physical Distancing

Distancing has proven to be one of the most effective ways to reduce the spread of illness
during an outbreak.

1 Kkeep a distance of at least 2 metres / 6 feet (approximately 2 arms lengths) from others.
Physical distancing must be maintained at all timesrdpbreaks and lunch.

Masking
Please follow all masking mandates as required

1 They can be either surgical masks or medical masks such as cloth masks.

Must be made of at least 2 layers of tightly woven material.

Ensure the mask covers the nogsuth and chin.

Must fit securely to the head with ties or ear loops.

Must be easy to breathe through. Masks are to be changed if dirty, damaged, or difficult to

breathe through.

1 Masking may lead to more hadce contact. Frequent hand washing or cleaniniy hand
sanitizer is critical.

1 If the reusable type, they must maintain their shape after washing and drying.

1
il
il
1

Personal Hygiene Equipment

Masks, faceshields, disposable gloves, hand soap, paper towels, disinfectant spray/wipes and
hand sanitizer are atlable for use at worksites. See your supervisor for supplies. Follow all
manufacturer instructions for purchased products.

8|
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The purpose of thislealth, Safety and Environmental (HSE) Progiarto provide guidelines
FYR LINRPOSRdAzNBa G2 AYLX SYSyd IyR YFAYyOlFAyYy (GKS

The Environmentand Social SustainabiliBolicy is included in this Program and reflects our
commitment to good environmental stewardship and continued heaithgl safe work
practices.

The management ddutch Brothers Ready Mix Ltd. (DBRMM])review these Policies at least
once a year and revise themaind when required.

A copy of the Health and Safety Policy will be posteiconspicuous locatiqs)at the plant
office, as required by legislation.
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HEALTH AND SAFETY PROGRA

Health and Safety Policy

Dutch Brothers Ready Mix Ltds employer, recognizes it has the ultimate responsibility for the
health and safety of its workers and is committed to providing safe work environmdagdth

and safety awareness must be integrated into all workplace activities and we are committed to
taking every reasonable precaution to protect workers from haie.will endeavor to ensure

that employees work in compliance with the Occupational Health and Safety Act, applicable
Regulations and the corporate health, safety and environmental program.

upervisorswill make every known effort to provide healthy and safe work environments. They
shall be adequately trained to ensure the health and safety of workers under their supervision.
They will endeavor to ensure that machinery and equipment is sadetzat employees work in
compliance with established safe practices and procedures and applicable legislation.

Every worker is expected to protect the health and safety of themselves, thewdcers and
the general public by working in complianceiwihe law and by following safe practices and
procedures established by the compayl. hazards must be immediately reported to
supervisors so they can be correct&dorkers shall receive training for specific work tasks as
applicable to protect their halth and safety.

To further support this commitment, the employer, supervisors and workers share a

joint responsibility to implement and maintain an Internal Responsibility System directed at
reducing and preventing incidents, injuries, diseases anesties.

It is in the best interest of all parties to consider health and safety in every activity.

Commitment to health and safety must form an integral part of this organization, from the
owners to the individual workers.

Date: Februaryl, 202

Signature: 7 % % g 2

Kevin AartsPresident

HEALTH AND SAFETY POLICY
Dutch Brothers Ready Mixealth, Safety and Environmental Program
1
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SECTION-RESPONSIBILITIES

Purpose

This section outlines specific responsibilities for individuals in implementing health and safety
functions. This outline of responsibilities is not intended to benallusive, but to help all

parties better understand their responsibilities.

All parties to a project, and all individuals in tt@mpany, at all levels and functions, are
responsible for understanding and carrying out the responsibilities, proceduckpaities in

the legislation and in this HealtBafetyand EnvironmentaProgram(HSE)

RESPONSIBILITIES OF ALL WORKERS

l

Responsible to work safely and in compliance with the Occupational Health and Safety Act,
applicableRegulatiors, the Dutch Brothers Ready Mix (DBRNBgEProgram and any site
specific regulations that may apply.

Take every possible precaution to protésemselves, fellow workers and the general
public from health and safety hazards.

Follow all standard operating practices and procedures.

Report to work in a fit and alert condition. Arrive dressed appropriately for the task(s) or
duties given. Continue tpractice good personal hygiene while at work.

Use precautions if wearing finger rings, earrings, neck chains or other loose jewelry.

If witnessing unsafe practices oparson it is the responsibility of the employeto
recommend the termination the unsafe activity to the person. If the suggestion is
ignored then the situation must be reported immediately to a supervisor. We look out for
each other

Do not disregard safety rules and/or commsense practices that could jeopardize your
healthand safety or that of someone else.

Attend and complete mandatory training programs or courses provided and/or arranged by
DBRMX

All personsnust follow therules for entering the workplace arldaving the workplace at
the end of each workdaycludingapproved hours of work, working alone and restricted
areas.

The following clothing restrictions must be adhered to:
Loose clothing, open front shirts, scarves, and jacket hoods will not be permitted where
there is a chance they might gentangled in machinery or pinch points. Long, loose
hair must be tied back.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
2
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RESPONSIBILITIES OF EMPLOYERS / SENIOR MANAGEMENT
 Appointad O2 Y LIS i S yas a suifeN@&a? 36 fequired. A competent person is legally
defined in the OHSA as someone who:
o Is qualified because of knowledge, training and experience to organize the work
and its performance;
o Is familiar with the OHSA and regulations that apply towlek; and
o Has knowledge of any potential or actual danger to health and safety in the
workplace.

1 Review sign and dat¢he Health and Safety Policy at least once a yast in the
workplace a copy of the current Policy goavide access to thelealth Safety and
Environmenta(HSEProgram

f ReviewtheHSt N2 INI Y 2y |y Gl a ySSRSRéE o0l arao

1 Post in the workplace eurrentcopy of the OHSA and any Regulations that apply. Post any
requiredexplanatory material fromnegulatory agencies.é. MOL, WSIB)utlining worker
rights, responsibilities and duties.

1 Provide information, instruction and supervision to a worker to protect the health and
safety of the worker.

1 Advise theconstructor/project manageof aworksite of any unique hazards thahay occur
because of the work being done.

1 Provide the necessary resources to implement, support, and enforce thedliy and
program.

1 Promote the exchange of health and safety information with outside groups.

1 Review alhealth and safetyraining and ensure thait is adequatefor the duties of each
worker and that it complies with applicable legislation

1 Provide compensation and time to employees who are selectelbias Health andafety
Committee Members.

1 Reviewallincidents and report any requiredases to appropriate authorities.

1 Report all cases of occupational disease to appropriate authorities as required.

=a

Appoint and designate management Joint Health & Safety Committee (J.H.S.C.) members.
Workers must select worker representatives for the J.H.S.C. &heember representing
management and cause the workers to select a worker to becoen#ied.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
3
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1 Provide petinent information to the Joint Health & Safety Committee (J.H.S.C.) including
information about workplace hazards, testing and trainifdanagement must respond in
writing to recommendations from the J.H.S.C. within 21 days.

1 Ensure that all supervisors are competent and familiar with their responsibilities under the
OHSAandapplicableRegulations.

1 Ensure that all equipmentools, andprotective devices are provided and maintained in
good condition and are used as prescribed.

All managers must carry out the Enforcement Policy requirements.

Only employ personthe age of b years or oldeto work inor around the plant, as defined
Fa | aFlFOG2NRBé Ay GKS hil{! o

Workers must have an appropriate drivers licence for the class atteethey may drive.

Provide and maintain First Aid kasthe workplace and provide Standard First Aid/GPR
Emergency First Aid/CRRining toapplicableworkers.

1 Provide all sukzontractors andor contractors with a copy ddBRM>XHEProgram and
ensure they agree to abide by it.

1 Determine if any designated substances are present in the workpladtake necessary
steps to protect the workers, subcontractors and general public.

Coordinate monthlysite inspections with thecertified worker member of the J.H.S.C.

Appoint aSafetyTeam membeto administer all the health and safety matters for the
company.

1 Additional responsibilities of Employers as outlined in the Occupational Health and Safety
Act (Sections 23 to 26).

Responsibilites of theSafetyTeamare as follows:

Relay concerns from all workers to the Employer

Assistwith incidentinvestigations.

Assist in resolving work refusals and reports of dangerous circumstances
Maintain and revise all safety records.

| 2y RAdzOA Yy &aalRIDGA2yaé 2F GKS g2NJ L | OS 2vy
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Act as a resource person in regaochealth andsafety issues, questions or
concerns for botlemployer andemployees.

1 Regularly attend the Joint Health and Safety Committee meetings.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
4
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Review alMinistry of Labour inspections.
Managesuppliesof personalprotective equipmentnd safetyequipment.
Assist in all aspects of safety training for both new and current employees.

Review Ministry of Labour Orders witiffected employees.

= == =2 =2 =2

Assist and coordate with supervisors in givingorkers proper training and
instructions prior tocommencement of work anthat newworkers receive the
O2YLIl yeQa 2NASYyGlFdGA2y &aSaairzy LINA2NI (2

RESPONSIBILITIES OF SUPERVISORS

1 Be familiar with theapplicable requirements of the OH8Ad Regulations to ensure
compliance.

1 Ensure workers receive proper instruction and training prior to the commencement of
work.

1 Document, record and report all accidents, incidents, Area&ses, injuries, medical aid
casesfirst aid occurrences, property damageffic accidentsspills,hazardous conditions
and any other health and safety issues immediately to management. Take pictures and/or
video if able.

1 Ensure housekeeping is done at least daily.

1 Discuss safety experiences with other supervisors and inspectors (networking) and provide
suggestions to management for safety talk subjects and policy revisions

1 Ensure all necessary documents, paperwork, certificates, inspeaiahshecklists are
submited as required for filing and/or review.

1 Ensure that workers work ia propermanner and with the protective devices, equipment
and clothing as established BDBRM>and as required by the Occupational Health and
Safety Actand Regulations

Take every precaution reasonable in the circumstances for the protection of workers.

Take all reasonable steps to ensure that all employees are aware of the location of all site
safety information and safety tools.

ReviewSafety Data Shég (SDS) witlvorkersas needed
Identify and inform management of occupational health and safety concerns

Advise workers of actual or potential health and safety hazards and operating procedures
for specific equipment and machinery.

1 Provide orientation fonew workers and ensure that tHemployeeOrientation Record
form is checked and signed by the new worker.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
5
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Ensure workplace inspections are completed at least monthihé&yHSC
Review Ministry of Labour orders and safety directives with workwstorders on site.

Additional responsibilities of Supervisors as outlined in the Occupational Health and Safety
Act (Sectior27).

RESPONSIBILITIES OF WORKERS

1 Wear all personal protective equipment and clothing in a proper mafwiEwingthe
procedures established iyBRMXand as required by the Occupational Health and Safety
Actand the Regulations

1 Inspect personal protective equipment before use and regefiects or damage to
supervisor.

1 Usetools, machinery, vehiclemnd equipment according to operating instructions and/or
established rules and procedures.

1 Report tool and equipment malfunctions and hazardous site conditions immediatég to
supervisor.

1 Do not drive or operate any machine, vehicle or equipment unless authoriztétby
supervisor.

1 If driving or operating a vehicle or machine, observe all safety practices and regulations.
Follow procedures from the manufacturer and those listed in i&program.

1 Discuss previous health and safety experiences with your supervisor or with management
and provide suggestions to improve the compa&ifygprogram. Network with workers from
other companies and discuss safety issues and concerns.

1 Keep the work ara clean. Pick up garbage atiebrison an ongoing basis and at least daily.

1 Report all accidents, incidents, nemisses, injuries, medical avdsesfirst aid occurrences,
property damagetraffic accidentsspills,hazardous conditions and any other Hdeand
safety issues regardless of severity immediately to the supervisor.

1 Always call your supervisbeforedriving to the worksite if adverse weather is present or
predicted. This includes snow / ice storms, blizzards, raingtog,

1 Perform work ad operatevehicles angquipment in a manner that will not endanger
yourself, ceworkers or the general public.

1 Inspectyour equipmentand/or vehicle on a daily basis and report immediately any
malfunction, hazard or scheduled service to tppropriate person.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
6
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Considethe hedth and safety of cavorkers andhe general public when working.

Immediately report unsafe acti@or hazardous conditions (including someone under the
influence of drugs or alcohol) to the attention of the appropriate site supervisor/manager.

Assist new employees in recognizing job hazards and following required procedures.

Elect a worker member of hJ.H.S.C. to becorgertified and participate in the
nomination or election of new worker membetsthe J.H.S.C.

1 Ensure that visitors and the general pulare not allowed to wander unannounced or
unescorted through areas that are normally restrictecetaployees.

1 Atthe end of regular hours of each working dagesignatedvorker/supervisormust
check that no one is still preseimnt the plant or orthe property.

1 Pleasause common sense and follaafeinstructionsfrom yoursupervisor. All employees
have the right to refuse unsafe work but must also follow safe directions from their
supervisors or management.

1 Additional responsibilities of Workers as outlined in the Occupational Health and Safety Act
(Section28)

RESPONSIBILITIESSOBCONTRACTORS
T ' LIRAYG | a02YLIS(GSyforehdbshie 2y ¢ | a | &adzLJSNIDA &2

1 Prepare a Health and Safety Policy and develop and mainfimgaam to implement it.

1 Ensure that workers are properly trained, licensed and qualified as required by legislation,
to adequately perform their duties.

Conductregularhealth andsafety meetings.

If requested, povide DBRMXvith a copy ofa current SD$or any materials, chemicals used
at the workplace

Conduct clearup of work areas dalily.

Ensure that all workers work in accordance WtBRMX Health Safetyand
EnvironmentaPolicy and Progranthe OHSA and applicable Regulations.

1 Notify the DBRM>supervisor immediately of anyearmiss,accident,incident, spillJost
time injuries medical aidcase first aid casesproperty damagetraffic accident, or
hazardous conditiolmccurring orsite.

ProvideaW.S.I.B. Certificate of ClearancedBRMXas requred.
Provide adequate proof of insurance BBRM>as required.

Provide toDBRM>a copy ofyour Health and Safety Policy and Progrimequested

= =2 =4 =

Fully comply with W.S.I.B. Reg.11irst Aid Requirements.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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f Return theDBRMX th& 2 NI S @ubdoitracRSaféty Acknowledgment and
Declaratiore

1 Additionalresponsibilities as outlined in the Occupational Health and Safety Act.

Legislation

1 Occupational Health and Safety Act, Section823

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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SUBCONTRACTOERMPIOYERSAFETY ACKNOWLEDGEMENT AND

I/'We

DECLARATION

of

(print name) (company name)

declare that

1 We now and will continue to comply with all statutes including the Occupational Health
and Safety Act and applicableRegulationsthereunder.

1 We have received and reviewed tiitch Brothers Ready MigHealth Safetyand
EnvironmentalHSEPrograng and will adhere to all of the following requirements:
Statutoryand Legislated Requirements
Dutch Brothers Ready Mikealth Safetyand EnvironmentaProgram
AnyClient/Owner Health and Safety Program

1 I/We agree to indemnify and hold harmleBsitch Brothers Ready Mix Lt@nd its
officers, directors, agents and workers from and against all claims, actions, legal
proceedings, demands, obligations, statutory demands, costs, legal costs for a solicitor
andtheir own client basis and damages made or claimed ag&8insth Brothers Ready
Mix Ltd. arising out of or attributable to a breach
by

(company name)
of its obligations under the Occupational Health and Safety Act anRegulations
made thereunder.
Title/Position:
Signature:
Date:

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
9
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RESPONSIBILITIES OF WORKER MEMBERSIGES.BE
1 Inspect the workplace on an ongoing basis.

1 Identify situations that may be a source of danger and report thmmediately to your
supervisor or the certified worker J.H.S.C. member.

Relay concerns from workers and make recommendations tdteC

Be available to accompany a Ministry of Labimspectorduring his/her inspection of the
facility.

Assistwith incident investigations.

Assist the certified member in resolving work refusals and reports of dangerous
circumstances.

Assist in required monthly Workplace Inspections.

Regularly attend the Joint Health and Safety Committee meetings.

Training Requirements
1 Al employees will receive training as part of the nemployeeorientation and
subsequent annual reviews. Supervisoray alscattend a formal supervisory

competency course.

Legislation
1 Occupational Health and Safety Act, Section823

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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PERSONAL DEVICES / CELL PHONE POLICY AT WORKSITE
Inappropriate use of personal cell phones or devices at work can cause serious injuries because
they interfere with the proper and safe duties workers must follow. Phone calls, texting,
listening b music with headphones are all distractions that may compromise your safety and
that of your ceworkers.

Additionally, personal calls or texts reduce the work time that you are being paid to do.

Company PolicyCell phones are to be used femergency, or work purposes only to
promote safety and communicationCell phones are not permitted to be used for personal
reasons during the paid shif\Workers must discuss phone use with a supervisor prior to use.

U The law makes it illegal for drivaistalk, text, type, dial or email using hatetld cell
phones and other hantield communications and entertainment devices. The law also
prohibits drivers from viewing display screens unrelated to the driving task, such as
laptops or DVD players, whileidng. This applies whildriving a vehicle or operating
equipment.

U Individuals who need to reach you at work for urgent matters may also contact the main
office or supervisorsCell numbers for all supervisors are available to all employees.

U If you hae special needs that in your opinion warrant the use of a cell phone for
personal issues while working, you must first discuss with your supervisor.

SMOKING POLICY

TheSmokeFree Ontario Agbrohibits smoking in enclosed workplaces and public places to
protect workers and the public from the hazards of sectiathd smoke.

DBRMMXhas a legal responsibility to comply with tAetand to ensure all employees are
compliant. This policy will ensure employees are protected from exposure to sdéwomt
smoke and have a safe, healthy and productive work environment.

All visitors, contractors, clients and customers must also complytiétban on smoking.

As required, smoking is prohibited in all areas that fall under the definitisn®fy’ Of 2 a SR
g 2 NJ_LJ No@&sbri shall smoke or vape in any enclosed workplace. This includes:

1 tobacco products (cigarettes, cigars etc.)
1 e-cigarettes {.e. vaping)
1 cannabis products, whether medicinal or recreational

Ashtrays or equipment serving as an ashtray are prohibited. This ban also applies after
hours when people are not working. No smoking signs will be placed appropriately at all
entrances

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
11
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Anenclosed workplaceneans the inside of a building, structure or vehicle that an
employee works in or frequents during the course of their employment. Typical examples at
DBRMXnclude:
1 Inside office buildingsplant facilities
Sitetrailers, seacas;
Maintenance shops, storage facilities;
Heavy equipment cabs;
Work trucks andvehicles

1
1
il
1

Enforcement
Local public health units carry out inspections in workplaces in order to enforokcthe
For additional information on the Act, call your local public health unit.
If any employee is in violation of ti2BRM>smoking policy, the employee may be
disciplined as follows:

1 1st offence verbal warning

1 2nd offence- written warning

1 3" offence possible suspension

1 4th offence dismissal

Any employee who violates this policy and smokes in any enclosed workplacebwill
responsible to pay all fines imposed by the local public health units or other enforcement
agency.DBRMXwill NOT pay any fines given to any employee.

Please noteQutdoor workplaces may also have restrictions on smoking depending on
specific jolsite regulations or conditions placed by the owner. This includes smoking in the
vicinity of flammable or hazardous materials like gasoline, propane, natural gas lines or other
materials. Always check with your supervisor.

SUBSTANCE ABUSE POLICY
DBRMXecognizes that employees who use or are impaired by drugs or alcohol while
performing work endanger not only themselves, but theireorkers and others affected by
the work.
While DBRM>also recognizes that addiction to drugs or alcohol is a ser@alth problem that
must be addressed for employees to get help for their substance abuse issues, a violation of
this policy will result in an investigation and possible enforcement up to and including
termination.

The objective of this substance abagolicy is to ensure that all employees report to work fit

for duty. This policy applies to all employees Dutch Brothers Ready Mix

Client sites may also have their own Drug/Alcohol/Substance Abuse policies that must be
followed in conjunction withDBRMXQ & L2 f AO0éd Ly GKIFG OFasSz G(KS
with all DBRMXwvorkersand employees.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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Definitions for the purposes of this policy
Drugs include:

1 narcotics and illegal drugs

1 cannabis

1 legal prescription, ovethe-counter medications and drsghat cause or have the
potential to cause impairment and render an employee not fit for duty.

Fit for duty means:

1 a physical and mental state that allows an individual to perform his or her job duties
safely and effectively without impairment due to thise of or aftereffects of alcohol,
cannabis, drugs, legal medications or other health conditions.

Substance abuse is:

1 the use of alcohol, cannabis, drugs, legal medications and other substances that can

AYLI AN I LISNE2Y Q& 2 dzR BBdféhgeiihin/héindt iforidéty. | y R T

Fit for Duty- Requirements for Employees
All workers must come to work fit for duty:

1 Workers must not be impaired by alcohol, cannabis, drugs or other while they are on
duty.

1 Possessionse or distribution of illicitlirugs on company premises, at company
worksites, or in company vehicles is prohibited.

1 Employees must strictly follow all legislation regarding the use of both medicinal and
recreational cannabis. Being impaired at work by either is prohibited.

1 Employees are expected to responsibly use prescribed andtbgerounter
medications.

1 Wherethe use of a prescribed or ow#ne-counter medication, including cannabis,
O2dzf R AYKAOAU Iy SYLX 2eSSQa FoAafAde G2 OF N
competently, the employee must advise their supervisor immediately. The supervisor
will discuss the issue with management to determine whether the employee will be
permitted to work or whether work restrictions will be applied.

1 Workers must notify their supervisor if they suspect that anaker is unfit for duty.

Cannabis in théVorkplace
According to Ontario law, consumingcreational cannabis in the workplace is illegal.

Medical cannabiss subject to different rules than recreational cannabis. Employees must
notify their supervisor if they are using legally prescribed mediaahabis, so a work
assessment can be completed.

Legal cannabis use is not a justification for being unfit for duty.

Drivers

You will not be allowed to haweny cannabis(as well as other drugs that can be detected by

an oral fluid screeningdevice or alcoholin your system if you are driving a motor vehicle and:
1 You are 21 or under;

RESPONSIBILITIES
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1 Have a G1, G2, M1 or M2 licence;
f The vehicle you are driving requires €A RNA gSNDa tf A0Sy O0S 2NJ / 2
hLISNIF §2NRE wSIAAAGNIGA2Y o6/ +hw0 2 NI
1 You are driving eoad-building machine. The following classes of vehicles are
prescribed as roathuilding machines:
1. pavement spreaders, pavers, profilers and finishing machines
2. gradersrollers and compactors
3. bulldozers scrapersloaders
4. tracked and wheeled tractors, other than truck tractors, equipped with any of
the following attachments: mowers, augers or drills, compactors, spraying,
equipment, snow blowers or snow plows, buckets or shovels.
5. rock trucks
6. off-road mobile cranes
7.off-road excavators

Disciplinary Measures

DBRMMXvill investigate whether an employee has substance abuse issues or is in violation of
his/her fitness for duty obligations under this policy in response to:

Complaints or concerns lop-workers, supervisors, etc.

Declining performance

Erraticbehavior

Involvement in safety incidents including near misses

Arrests for impaired driving, drug offences and similar violations

Other indications that the employee has substance abuse issues or is not fit for
duty.

=4 =4 -4 -4 -4 9

1. Where there are grounds to believe that an employee may not be fit for duty or capable
of safely performing their job duties, they will not be permitted to work and bel
required to leave the company premises or job site.

2. When an employee, considered to be in an unfit condition, is requested to leave
company premises, transportation to their residence will be arranged by the supervisor.
LT (GKS SYLX 2 awglbainy agpeass B balik dstyessdiNday require
attention, then the supervisor shall:

o Call 911/EMS in a medical emergency or;
o Ensure the employee is left in the care of someone capable when brought to
their residence.
3. The company reserves the riglt temporarily remove, reassign or suspend an

SYLX 2SS LISYRAY3I | RSGSNNAYIFIGA2Y 2F GKS SY
substance abuse issues or completion of an investigation into a possible violation of this
policy.

4. Employees who violate thifpicy are subject to disciplinary action up to and including
termination of employment.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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Postincident Drug and Alcohol Testing

DBRMMXnay require, at its discretion, that employees undergo drug and/or alcohol testing, with
0KS SYLX 2@ SSQa inGdeyt & Sehrinss iakKadSdNdd d&ng'there is reasonable
cause to suspect that substance abuse may have been a contributing factor in the incident.

1. Testing following an incident or near miss shall be conducted as soon as possible from
the time the incident took place.

2. All testing will be in accordance with legislation and industry standards. A professional
third-party consultant will be used by th@mpany throughout the testing process.

3. Management will discuss the results of all testing with the employee and discuss
return to duty if applicable.

4. Where an employee refuses to undergo drug/and or alcohol testing, the company may
take such refusal intoonsideration in determining the appropriate course of action
with respect to such employee, which could include discipline, termination or other
measures.

5. Inthe absence of legislated thresholds, the drug levels that will be reported as a
positive result vill be based on industry norms as recommended by the consultant
engaged by the company. An employee who tests positive for drugs/alcohol will be
advised of the positive test result and will be suspended immediately without pay
pending a determination by thcompany. Return to duty testing may be required at
the discretion of management.

6. Tampering or attempting to tamper with a test sample is prohibited.

Assistance Available

Employees who suspect they have a substance abuse issue are encouraged to seak med
and/or professional advice and follow recommended treatment promptly before job
performance is affected or violations of this policy occur.

Employees are encouraged to consult with their supervisors or management in the event they
have concerns abduheir own substance abuse or if they suspect anothemooker has a
problem with abuse. Return to duty during or after treatment will be discussed with
management.

DBRMXecognizes that the Ontario Human Rights Code protects people with disabilitees w
use substances for a medical purpose or have an addiction based on the grounds of disability.
Accordingly, in administering the disciplinary measures of this policy, employees will be
assessed and accommodated based on their individual circumstancespabllities to the

point of undue hardship.

Training
The Safetyreamis responsible to train new employees on this policy annually at the safety
meetings or at new hire orientations. Supervisors can also train during new hire orientations.

RESPONSIBILITIES
Dutch Brothers Ready Mixealth, Safety and Environmental Program
15



DUTCH BROTHERS

SECTIOR- WORKPLACHOLENCE AND HARASSMENT

WORKPLACE VIOLENCE AND HARASSMENT POLICY

The management ddUTCH BROTHERS READY I} committed to working with its
employees to provide a safe work environment and ershat all individuals are protected
from workplace violence and harassment and treated with respect and dignity.

Violentbehaviorin the workplace will not be tolerateftom any person. Workplace harassment
will not be tolerated from any person. Everyone is expected to uphold and follow this policy.

There is a workplace violence and harassment program that implements this policy. It includes
measures and procedures toqiect workers from workplace violence and harassment, a

means of summoning immediate assistance and a process for workers to negidents or

raise concerns.

DBRMXas the employer, will ensure this policy and the supporting program are implemented
andmaintained and that all workers and supervisors have the appropriate information and
instruction to protect them from violence and harassment in the workplace.

Supervisors will adhere to this policy and the supporting program. Supervisors are responsible
for ensuring that the procedures are followed by workers and that all workers have the
information they need to protect themselves.

Workers must comply with this policy and the supporting program. All workers are encouraged
to raise any concernsurroundngviolence and/or harassment in the workplace.

Management will investigate an@gspond toall incidents, complaints and reports of workplace
violence and harassment in a fair and timely manner, respecting the privacy of all those
involved as much as psible.

2 A0 K S@SNE 2y PRRMXMIZiFGeNT béasae\and healthy workplace.

Date: Februaryl, 202

Signature: 7%

Kevin AartsPresident

WORKPLACE VIOLENCE and HARASSMENT
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Purpose
This section outlineBBRMRQ & g2 NJ LX | OS @A2f SyOS yR KI NI a
details the responsibilities of the employer and gives information and instructions to workers
who may be exposed to violence and/or harassment.

Definitions

Workplace Violence
G2 2N LI FOS A2t Sy0S¢ YSIyay

a) The exercise of physical force by a person against a worker, in a workplace, that causes
or could cause physical injury to the worker,

b) An attempt to exercise physical force against a worker iwoeplace, that could cause
physical injury to the worker.

c) A statement or behavior that it is reasonable for a worker to interpret as a threat to
exercise physical force against the worker, in a workplace, that could cause physical
injury to the worker.

Examples of workplace violence include:
1 verbally threatening to attack a worker;
leaving threatening notes at or sending threatenirgails to a workplace;
AKF1AY3 F FAAG AY F g2NJ] SNDa ¥FI OST
hitting or trying to hit a worker;
wielding a weapon at work;
throwing an object at a worker;
sexual violence against a worker;
kicking an object the worker is standing on such as a ladder or
trying to run down a worker using a vehicle or equipment.

E R

Domestic Violence

A person who has a personal relationship withaker- such as a spouse or former spouse,
current or former intimate partner or a family membeavho may physically harm, or attempt

or threaten to physically harm, that worker at work. In these situations, domestic violence is
considered workplace violerc

Workplace Harassment
Workplace harassment means:
a) engaging in a course of vexatious comment or conduct against a worker in a workplace
that is known or ought reasonably to be known to be unwelcome or;
b) workplace sexual harassment

Workplace sexudiarassment means:

a

WORKPLACE VIOLENCE and HARASSMENT
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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a) engaging in a course of vexatious comment or conduct against a worker in a workplace
because of sex, sexual orientation, gender identity or gender expression, where the
course of comment or conduct is known or ought reasonably to lesvkrto be
unwelcome, or;

b) making a sexual solicitation or advance where the person making the solicitation or
advance is in a position to confer, grant or deny a benefit or advancement to the worker
and the person knows or ought reasonably to know threg solicitation or advance is
unwelcome

Workplace harassment can involve unwelcome words or actions that are known or should be
known to be offensive, embarrassing, humiliating or demeaning to a worker or group of
workers.It also includes behavior thattimidatesisolates or even discriminates against the
targeted individual(s).

This may include:

1 making remarks, jokes or innuendos that demean, ridicsleEnder,intimidate, or
offend;
displaying or circulating offensiyactures or materials in print or electronic form;
bullying;
repeated offensive or intimidating phone calls or emails;
inappropriate sexual touching, advances, suggestions or requests.

= =4 4
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Reasonable action or conduct by angoyer, manager or supervisor that is part of their
normal work functions would not normally be considered workplace harassment. This is the
case even if there are unpleasant consequences for a worker. Examples include:

changes in work assignments;

scheduing;

job assessment and evaluation;

workplace inspections;

implementation of dress codes PPEand

disciplinary action.

= =4 -4 48 -8 9

Differences of opinion or minor disagreements betweennarkers would also not generalbe
considered workplace harassment.

In addtion, any behavior that would meet the definition of workplace violence would not be
considered workplace harassment.

Workplace Risk Assessments
1 Management will review and assess the risks of workplace violence that may arise from
the nature of the workgce, type of work or conditions of work.

WORKPLACE VIOLENCE and HARASSMENT
Dutch Brothers Ready Mixealth, Safety and Environmental Program
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1 Considetthe circumstances dDBRMXvorkplaces and circumstances common to other
similar workplaces.

1 Develop measures and procedures to control identified risks that are likely to expose a

worker toworkplace violence and harassment.

Advise the J.H.S.C. of the risk assessment results.

Repeat the assessments as often as necessary to ensure the workplace

violence/harassment policy and program effectively protects workers.

= =4

Management will involve the i@ Health and Safety Committee in developing written
programs and procedures, regarding workplace harassment veudhesses

o the reporting of incidents;

o the investigation process;
how the investigation information will be kept confidential, except fag ffurposes of
taking corrective action or required by law;

o training under the programs and procedures; and
an annual review of the programs and procedures.

Measures and Procedures to Control Risks
All workers must consider the following safe work procesur

Pant and Office
1 Maintain outside lighting and keep paths, walkways and parking areas clear of
obstructions.
Maintain signs for visitor / public entrances.
Park in designated, welit areas.
Keep all doors and gates not in use locked.
Gonduct busines with visitorsby appointment in plant office areas.
Ensure you are able to call for help. Use phonesag / CB radios in an emergency.
Work in groups if possible. Work the same operating hours as other workers. If working
alone, follow writtencompany procedures.
Keep cash and valuables locked and hidden.
Check all security alarnamd/or camarasre functioning.

—a_a = =2 =22

il
1

Drivers
1 Passengers are restricted to company employees or those satisfactory to the driver. The
general public are not given access/&hicles.
All caslreceiptsshould be kept in a locked vehicle and handed in at the end of the shift.
Maintain communication with other employeeisg( dispatch with 2-way, CB radios or
cell phones. If working alone, follow policy.
Keep vehicles regulgrimaintained.
Park in designated, welit areas.

= =

= =
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T

T

If drivers are to work in highisk locations, information will be given by office/dispatch
prior to job start.
Never leave your vehicle unlocked at nighwdrile awayon breaks.

EmergencyResponse PlasSummoning Assistance

Workers shall:

T

T

Immediately call for assistance if they are a victim of or witness workplace violence. If
alone, call for 91-1 police assistance, followed by a call to your supervisor. If working in
a group, call the saervisor or ceworker.

EMERGENCY PHONE NUMBERS shall be posted at all worksites.

Supervisors shall:

1
1
1

1
1
1

Call 91-1 and get assistance from the police in a violent situation. If required, call for
ambulance services as well.

Keep all other employees in a safe area away from the parties involved.

Do not attempt to physically separate the parties involvedhd violent behavior is on
going.

Safely remove from the area anything that could be used as a weapon.

Provide all necessary information to police if required.

Report the incident to senior management as soon as possible.

Reporting Workplace Violence / Hassment

All workers who have been the victim of or witnessed workplace violence or harassment shall
report the following information to their supervisor:

il
1
il
il

1
1

Date, time of the incident;

Location of the incident;

Who were the parties involved;

Description of tle altercation/incident. Contributing factors. Physical or verbal issues.
Outcome.

Any information about other witnesses;

Possible recommendations for prevention.

NOTE: If the Supervisor is the alleged harasser, then the victim can report to a Manager, O
the Ministry of Labour or Police.

Investigating Workplace Violence / Harassment

Management will investigate all matters involving violence or harassment in the following
manner:

91 Supervisors will report the incident to management.

1 Parties involved will meet to discuss the incidedrrective actions and solutions will

be recommended. (Police actions may determine outcomes).

WORKPLACE VIOLENCE and HARASSMENT
Dutch Brothers Ready Mixealth, Safety and Environmental Program
20



DUTCH BROTHERS

 If the parties are satisfiedwitff I Y 3SYSy i Qa NBaLRyasSs y2 FdzN
taken. The written investigation and corrective actions will be filed.
f LT GKS LINIASAE INB y20 aldAaFASR gAGK Yyl
be called upon to investigate and offer recommatidns.
1 The written investigation and any corrective actions shall be available to both the
victim and alleged harasser. Privacy concerns and confidentiality will be respected
when writing and reviewing reports.
NOTEThird-party agencies specializingworkplace violence and harassment may be
called in to investigate.
1 All revisions to the program to prevent any future recurrences of the repdrteidient
will be given to the J.H.S.C.

Information about a Person with a History of Domestic Violent Bel@awui
TheOccupational Health and Safety Atarifies that employers and supervisors must provide
workers with information, including personal information, related to a risk of workplace
violence from a person with a history of violent behavior.
However this duty is limited and applies only when the:

1 worker can be expected to encounter the violent person in the course of his or her

work and;
1 risk of workplace violence is likely to expose the worker to physical injury.

Employers and supervisors must alsa disclose more information than is reasonably
necessary for the protection of a worker from physical injury.

Theemployemusti I 1S Ayid2 | 002dzyd | LISNE2yQa NARIKG G2
G2 I g2N] SNAQ NRIKUO idencedisks ungeftile SR, 2 T ¢ 2 NJ LI |

It is the policy ofDutch Brothers Ready Miktd. to seek legal advice to comply with this
regulation when this type of information is discovered or reported.

Domestic Violence

Under the O.H.S.A. an employer must takery precaution reasonable in the circumstances
for the protection or workers when they are aware, or ought reasonably to be aware, that
domestic violence may occur in the workplace, and that it would likely expose a worker to
physical injury.

Workers ca report their concerns to their employer if they fear domestic violence may enter
the workplace.

Employers must be prepared to investigate and deal with these concerns on a case by case
basis.In developing a plan, employers and workers may be able & wih the police, courts
or other organizations who may already be involved.

WORKPLACE VIOLENCE and HARASSMENT
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It is the policy ofDutch Brothers Ready Mix Lido seek legal advice to comply with this
regulation when this type of information is discovered or reported.

Work Refusals

Under the O.H.S.A. a worker can refuse to work if he/she has reason to believe they may be
endangered by workplace violence. A worker may refuse work if he/she reasonably determines
that a threat to exercise physical force could cause injury &vilorker.

However,work cannot be refused on the grounds of workplace harassment.

The Act sets out a specific procedure that must be followed in a work refusal. It is important for
employers, supervisors, workers and the J.H.S.C. to understand amd fioidoprocedure.

All work refusals will follow the procedure detaileddBRMX & ERrdgram.
Annual Review

Management and the J.H.S.C. will review the violence and harassment policy and program
annually.

Training Requirements
1 All employees wilindergo a review and understanding of the policy and program.

Legislation
1 Occupational Health and Safety Act, Section 32

WORKPLACE VIOLENCE and HARASSMENT
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SECTIOM- ACCESSIBILITY STANDARDS POLICY

Purpose
To establisipolicies,practices and procedures governing the provisibigoods and services to
persons with disabilities under th&ccessibility Standards for Customer Service, Ontario
Regulation 429/07. This Ontario law came into force on January 1, 2008. It is the first
acessibility standard created under the authority of the Accessibility for Ontarians with
Disabilities Act, 2005 (AODA).

Policy Statement
The policy is in plade comply with the regulations ansb that all employees of
DBRM>Xtan provide appropriate customer service to disabled individuals.

Employees will use this written plan in providing service and treatdilliduals in a
respectful manner.

This policy is availabfer review byall customers, as part ®@BRMX HEProgam

Reasonable efforts will be made to ensure theastomer servic@olicies,practices and
proceduresare consistent withthe core principles of:

1 dignity

1 independence

1 integration

1 equal opportunity

Background
DBRM>providesready mix concretéo specific projects and client$he plant facility is not

open to the publicOnly employees have access to the vehicles. Any visitors to the plant or
office must make an appointment. If they require special accommodations because of a
disability, that will be discussed prior to their appointmentained staff will use this
accessibility standards policy to help guide them in serving disabled individuals.

KeyElements
The accessibility plaincludesthe following:

considersdJSNE 2y Qa RAAlFOAfTAGE GKSY O2YYdzyAOF GAY:
allows assistive devices in the workplace where permissible

allows service animals and support persarigere permissible

informscustomers of any service disruptions

invites customers to provide feedback

training of saff on accessible customer service

documentthe plan in writing/ available to the customer

NogahkwhpE
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Conmmunication

There are many types and degrees of disability in communication. Employees are instructed to
politely ask a person with a disability howliest communicate with thenilhis includes
communication over the telephone or in person.

Assistive Devices

The device is a tool, technology or mechanism that a disabled person uses for everyday tasks.
They can include wheelchairs, hearing aids or whiteesaEmployees will allow these devices

in the workplace whereisitorshave accesssubject to all safety regulations

Service Animals and Support Persons

People with vision lossr deanessmay use guide dogs or other service animals. Some disabled
individuals may also be accompanied by a support person. The support person might help the
customer with communicating, mobility, personal care or medical needs. Employees are trained
to recognize that service animals / support persons are welconmtb@partsof our premises

that are open tovisitors subject to all safety regulations

Temporary Disruptions

DBRMMXvill provide tientswith notice in the event that there will be a disruption in the
provision of goods and/or serviceBhe notice will include the reason for the disruption, the
duration and contact information.

Training Requirements

DBRMXwill provide training to all eployees who deallirectlywith clients, visitorsand /or

provide goods and services. Management and supervisors are included in the training.

Training will include:

1 an overview of theéAccessibility for Ontarians with Disabilities Act, 2808 the
DBRMXAccessibility Standards Policy

1 how to interact and communicate with disabled individuals

1 how to interact with disabled individuals who use assistive deyimesequire
service animals or support persons

All employee training will blogged as part of a health and safety meeting. New employees will
be trained as part of the Worker Orientation.

Feedback

We encourage comments and feedback from customers with disabilities regarding the way we
provide our goods and services. Customersaahour main office to leave comments. All calls
will be returned within 3 business days.

Practices and Procedures
Plant andOffice

T Disabled individuals may contact tp&ant or mainoffice by telephone.

ACCESSIBILITY STANDARDS POLICY
Dutch Brothers Ready MixHealth, Safety and Environmental Program
24



DUTCH BROTHERS

1 Employees wilbsk how to best commucatewith the customer.
T Ifin person, all assistive devices, service animals and support persons are welcome.

Legislation

1 Accessibility for Ontarians with Disabilities Act, 2005 (AODA).
T OntarioRegulation 429/07.

ACCESSIBILITY STANDARDS POLICY
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SECTIONg WORKPLACE RISK ASSESSMENTS

Purpose

Management will work closely with supervisors and the JHSC to recognize, assess, control and
evaluate workplace hazardsd risksas required.

What is a hazard?
A hazard is any situation, thing or condition that may expose a person to rig
injury or ocupational disease.

What is a risk?

Risk is the chance or probability of a person gettiagned orexperiencing an
adverse health effect if exposed to a hazard.

What is a risk assessment?

Risk assessment is the process where you:

A) Recognize anidentify hazards that canx@ose a worker to a risk of injury or disease
B) Assess the risk of a worker getting harmed if exposed to the hazard

C) Fix the problem by eliminating or controlling the hazard

D) Resume work. Monitor and-evaluate

A risk assessment must take into consideration the nature of the workplace, the type of work,
the conditions of work at that workplace and the conditions of work common at similar
workplaces.

DBRM§hall, in cosultation with the joint health and safety committee or the health and
safety representative develop and maintaimitten measures to eliminater control the
hazards, and potential hazards, identified in a risk assessment

A) HAZARD RECOGNITON AND IDEMTON

| 246 R2 @2dz NBO23IyATS I+ KIFITFNRX
Make observations onsite

Look at inspections

Get worker response / comments

Know or check legislation

Client or owner input

HSEProgram

Experience

= =4 4 -4 -8 -9 -9
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wChemical gases, vapours, liquids, solids, plasma, dust, fume or mist.
wBiologicd- living organisms, such as bacteria, viruses, mould, parasites and fungi.

WORKPLACE RISK ASSESSMENTS
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wPhysical noise, vibration, electricity, heat and cold, pressure and radiation.
wErgonomie  poorly designed equipment or work process, strain on the body.
wPsychosocial risks of crime, violence / harassment, production pressures.
wSafety housekeeping, falls, pinch points, moving machinery, fire, explosion.

There are 5 factors that can contribute to hazardsa workplaceX ®

w t Sétrailfing, communication, education, hygiene practices
w 9 |j dzAclpiwt&vé equipment, maintenance, ndition

w al (&chidedt isd, adequate supply, storage

w 9y @A NBoise &nqunlity, lighting, physical layout, housekeeping.

w t NEwSaesign, flow, reporting requirements, policies and procedures.
B) ASSESS AND PRIORITIZE RISKS

Ranking or prioritizing hazards is one way to help determine which hazard is the most serious
and thus which hazard to control first.

A risk matrix similar to theexamplebelow, helpsdetermine the risk rating of each hazard.

The F'step is to idenfly the consequence that could occur as a result of the hazardteerd
determine thelikelihoodof the hazard occurring.

The intersection of théikelihoodand consequence in the chart gives you the risk ratwgl
The priority in controlling hazards is used with the risks ranked from low to extreme.

TheDBRMXHazard Identification and Risk Assessraent¥ 2 N  ih& plaigsi®eR T 2 NJ

CONSEQUENCES
UKELIHOOD 1- Minor 2- Moderate 3- Serious 5- Catastrophic
A- Almost Certain M H
B- Likely M H
G Possible M
D- Unlikely
E Rare M

WORKPLACE RISK ASSESSMENTS
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Low Continue with existing controls, monitor for changes.
Moderate  Corrective action required. Implement procedures, regular monitoring.

High: Immediate corrective action required. Review procedures and tasks to lower
risk.
Extreme: Stop work. Navork can continue until controls are implemented to reduce risk.

O HAZARD CONTROL

Once you have establishgdur hazardeind assessed the risks of eagbu can decide on ways
to control each specific one. Hazard control methods are often groimedhe following
categories:

T Elimination (including substitution)remove the hazard from the workplace, or substitute
(replace) hazardous materials or machines with less hazardous ones.

1 Engineering Controtsncludes designs or modifications to plargguipment, ventilation
systems, and processes that reduce the source of exposure.

1 Administrative Controlscontrols that alter the way the work is done, including timing of
work, policies and other rules, anebrk practicessuch as standards and operating
procedures (including training, housekeeping, and equipment maintenance, and personal
hygiene practices).

1 Personal Protective Equipmenequipment worn by individuals to reduce exposure such as
contact with chemicals or exposure to noise.

(Personal protedte equipment shall only be used as a measure if the other control measures
are not obtainable, are impracticable or do not eliminate or fully control hazards and
potential hazards).

Where are controls used?
Controls are usually placed:

1. Atthe source (whex the hazard comes from)
2. Along the path (where the hazard travels)
3. At the worker

Air Path

Source Warker

Controls placed at the source are preferred. The last line of defense is typically controls placed
at the worker, like PPE.

Using procedures detailed in thBBRMXHSE Program for specific tasks should be one
your first steps to control hazards.

WORKPLACE RISK ASSESSMENTS
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D) EVALUATE AND REVIEW

It is important to monitor both the hazard and the control method to make sure that the
control isworking effectively and that exposure to the hazard is reduced or eliminated.

Some tools include physical inspection, testing, exposure assessment, observations, incident
reports, employee feedback/input.

Be sure to answer the following questions:

Have tte controls solved the problem?

Is the risk posed by the original hazard contained or reduced?
Have any new hazards been created?

Are new hazards appropriately controlled?

Are monitoring processes adequate?

What else can be done?

= =4 -8 -4 A8

The risk assessmentust be reviewed as often as necessary and at least annually.

The results of an assessment must be provided, in writing, to the joint health and safety
committee or the health and safety representative

If no joint health and safety comittee or health and safety representative is required at the
workplace, the assessment must be communicated to workers at the workplace

LEGISLATION
1 O.H.S.A., Section 8, 39
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SECTIOR- EMERGENCY RESPONSE PLANNING

Purpose
The OHSA requires that Emergency Response Procdokiges/elopedor eachsite. This
section outlines the requirements necessary to develop these procedures.

HOW TO DEVELOP A PLAN
Development of the plan shouldclude the following elements:

Hazard identification
Involves a review of potential onsite hazards and potential risks of each. It should be followed
up with an appropriate emergency response to control the hazard. A thorough review should
include thefollowing points

1 equipment, materials

1 environmental cacerns

1 SDS review

1 traffic and public roadways

Emergency Resources

Identify which resources are available and have plans in place for any deficiencies.
The cement plantesources include:

911 emergency systemasing landline

emergency contact list hospital information posted on the safety board
fire extinguishergnstalled throughout the plant

fire prevention and protection devices in the plant

first aid kit / workerstrained in First Aid/CPR

spill kit

eyewash station in the washroom

= =4 -8 4 -8 -4 -9

CommunicatiorSystems
Reliable communication equipment must be used to relay accurate information quickly. It is
always a good idea to have a backup system in place.
Equipment includes:

1 Telephone landlines

1 Cell phones

1 2-way radios
Emergency phone numbers, supervisor numbers, hospital information and the site location will
be on theDBRM>XEmergencyontactsheetposted on the plant safety board

Administration of the Plan

Administering and organizing the emergency plan is vitékteffectiveness. Normally the

person in charge of emergency response has this task (i.e. Supervisor). They must ensure:
1 That everyone understands their roles and responsibilities

EMERGENCY RESPONSE PLANNING
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1 That emergency resources are kept at adequate levels during the coutise of
project.

It is important to review the plan after an emergency in case changes are required.

Communication of the Procedure
To be effective, the Emergency Response procedure (see below) must be clearly communicated
to all site personnelThis procedre will be posted on the plant safety board.

Debriefing and Postraumatic Stress Procedure

The recovery process after an emergency is a critical step. Many people are unaccustomed to
dealing with emergencies and may need assistance or recovery tinresaifimergency.
Debriefing is necessary to review how well the plan worked and corrections may be needed.

Training Requirements
1 Employees willinderstandthat all sites have posteEmergencyroceduresand contact
information.

Legislation
1 Occupational Health and Safety Act, Section 25(2)(h)
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EMERGENCY B#ONSE PROCEDURE

In case of an emergency, the supervisor on site shall take control and proceed according to the
following guidelines:

1. ASSESS THE SITUATION

T
T
)l

N

1
1

Remain calm
Identify the emergency, problem, hazards, and who is involved.
Try to identify the cause that must be controlled

. TAKE COMMAND

The most senior person on site should take charge
Assign duties to specific individuals

3. CALL EMERGENCY SERVICE

l

l

T

Charge someone with the responsibility to ¢adllice, Anbulance or Fire Department and
instruct him/her to report back with the information as to when help will arrive.

As a rule, sites will have a list of emergency numbers posted. In smaller projects or those of
short duration, asite-specificlist of emergency numbers may not be available. In this
instance, call the office by any means available (cell phovewayradio).

Never leave the victim alone

4. ADMINISTER FIRST AID

1
il
il

T

Ensure that First Aid is provided by a qualified person.

Get an AED if available

There should be at least one person at each site who is trained to administer First Aid
(Standard or Emergency as required).

Organize the workforce for a headcount and emergency assignments

5. PROVIDE PROTECTION

T

T

Eliminate further losses and safeguare threa. Control the energy source causing the
emergency.

Protect victims, equipment, materials, environment, and accident scene from continuing
damage or further hazards.

Divert traffic, suppress fire, prevent objects from falling, shut down equipmeuntilities,

and take other necessary measures. Use spill response if required.

Protect all persons (workers and members of the public) from dangers arising from the
emergency.

Evacuate area if necessary for protection.

EMERGENCY RESPONSE PLANNING
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Preserve the accident area; onlydtliirb what is essential to maintain life or relieve human
suffering and prevent immediate or further losses.

6. MAINTAIN CONTACT

1 Keep emergency services informed of the situation.

1 Contact utilities such as gas and hydro where required

1 Exercisencreasing control over the emergency until hazards are controlled

\l

. GUIDE EMERGENCY VEHICLES
Have someone waiting to alert and guide the emergency vesticlthe location of the
emergency scene.

=

8. OBTAIN NAME OF HOSPITAL OR EMERGENCY CENTRE
1 Getinformation frame, address) about the location where the victim is being taken.

9. ADVISE MANAGEMENT

1 Contact Management with details of thecident. The information must be detailed enough
for Management to notify relatives of the victim and the authmdt if necessary.

1 Completeanyrequiredincident investigationforms.

10.PRESERVE ACCIDENT SCENE

1 Barricade or rope off the area to avoid disturbing the conditions at the time oirtident
as much as practical. The area should remain isolated witibaities have an opportunity
to investigate.

11. PRESS RELATIONS

1 Refer all questions of the press or news media to a delegated person at head office. Simply
state that all actions to relieve suffering are being taken and that all other enquires be
referred to head office.

EMERGENCY RESPONSE PLANNING
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SECTION- EMPLOYEE SAFETY TRAINING

Purpose
The Occupational Health and Safety Act requin@s workers receive information, instruction
and competent supervision to protect their safeBRM>believes that effective training is
absolutely essential for all workers and their safety.

Worker / Supervisor Training
Allnewworkers willhave an orientation session prior tw shortly afterbeginning workThis
will include:

f Reviewof i K RewdWorketh NA Sy iih persdh ¥nd/or digitally.

Qupervisorswill also receive:

1 MLTSDSupervisor Awareness training

Worker Awareness
All workers will receivethe MISDY' I Y RF 6 SR a2 2NJ SNJ ! g NBySaaé¢ NI

First Aid
The companyollows the WSIB regulatiorier worker training inStandard First Aid / CRRR
Emergency First AIICPRor all worksites.

WHMISGHS
All employees will receive WHMIS training as required by current legislation.

Transportation ofDangerous Goods
Required enployeeswill be trained in the transportation of dangerous goods by a qualified
third-party. Training is currently required every 3 years.

Driver Training (MTO regulations where applicable)
lff RNAOSNB Ydzald K2fR | @FIfAR FYyR OdzZNNBy(d RN
An abstract will be ordered by the company on a regular basis to confirm that licences are valid.

All new drivers must be paired with an experienced DBRMX driver to completevahiaie
orientation and driver observation.

Joint Health and Safety Committe®art 1 and Zertifications(where applicable)
Safetytalks

Safety talks will be pyvidedon a regular basi€ach employee must¢ad and acknowledge
they have reviewed the safety talk.

EMPLOYEEAFETY TRAINING
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TaskSpecificTraining

Training may beequiredfor some employeeworking in specialized jobs or performing certain
tasks Training may include written procedures or instructions or formalized courses and
training sessions.

Annual Health and Safety Meeting

Thecompanyorganizesan annual Health and Safetyeeting This meeting idesigned to be a
general reériewof thec2 Y LJI Yiealfh @andsafety policy, progranandindividual
responsibilities of all partie3.he meetingwill includea reviewon selected topicsAll workers
are required to attendThe meetng may be held uperson or virtually.

Legislation
T WSIB
T OHSA, Sections 9, 37, various

EMPLOYEEAFETY TRAINING
Dutch Brothers Ready Mixealth, Safety and Environmental Program
35



DUTCH BROTHERS

SECTIOR- MUSCULOSKELETAL DISORDERS

Purpose
¢2 SRdzOFGS SYLX2eSSa |o62dzi GKS Ol dzaSa |yR KSI
use for reduction or prevention.
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joints, cartilage or spinal discs.
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Some recognized risk factors are:
1. Forceful Exertionlifting, pushing, pulling and grippirigols exert force or muscle effort.
2. Repetitive Movementsperformed over and over again. Tying rebar, nailing a deck, painting
a wall are examples.
3. Awkward Postured J2 8 1 dzZNBa Ay 6KAOK 22Ayida INB KStR 2\
natural position. Examplaaclude stooping, bending, kneeling and reaching.
4. SecondanRisk factors
a. Contact Pressuravhich is any external pressure applied to soft tissues. Holding
tools that press into parts of the hand is an example.
b. Vibration can cause damage to nerves arlddal vessels and other soft tissues.

Controls

Engineering Controlsire preferred measures to physically modify the forcefulness,
repetitiveness, awkwardness or vibration levels of a job.

Administrative Controlsare management directed work practices to reduce or prevent
exposures to risk factors. They include changes in job rules like more rest breaks or job rotation.

2 KFG OFry @2dz R2 (2 NBRdIzOS 2NJ LINBGSyil a{5QakK

1 Use carts, dollies, chains, ladders or cranesatoycmaterials.

1 Break loads into smaller units.

1 Exercise and stretch before starting work.

1 Get another person to help

1 Work on materials at waist height

9 Take minirest and stretch breaks

1 Use handles on tools that are more comfortable

1 Use tools that are loworque, low kickback and lightweight

f 52y Qi aArAd Ay (GKS &alyYS LkRaArAdAazy (22 f2y3d
BACK Care

Workers may bénvolved inmanual liftingat times Back, neck and shoulder injuries are
common.

MUSCULOSKELETAL DISORDERS
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Practicethese safe lifting techques:

Make sure your path is clear. Get as close to the load as possible

Use a welbalanced stance with one foot slightly ahead of the other

Tighten your stomach muscles as you start to lift

Keep your lower back in its normal curved position and use kpmsrto lift

t AO]l dzLJ 282dzNJ FSSiO IyR LIAG20G G2 0Gdz2Ny® 52y Qi
Lower the load slowly, maintaining the curve in your lower back
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Whole Body Vibration
Heavy equipment operators are exposed to vibration from all typdseaf’yequipment. The 3
mainsources of WBV are:

1 low frequency vibration caused by tires and terrain

1 high frequency vibration from the engine and transmission

1 shock from running into potholes or obstacles
Sort term exposure to WBV can include abdomarad chest pain, headaches, nausea and loss
of balance. Long term exposure can cause serious health problems related to the spine and
gastrointestinal system.

Heavy equipment operators should do the followiogeduce WBV:

1 Report any poorly maintained equipment. A good suspension system and correct tire
pressure will help.

1 If your seat has hydraulic / air shock absorbers, adjust it to your height and weight.

1 Report rough terrain. Other operators may be albegrade or level roads. Drive slower
over rock or potholes.

1 Get out of the vehiclence in a whildor a few minutes to stand, stretch and give your
body a break.

Legislation
1 Occupational Health and Safety Act, Section 25(2)(h)
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SECTION ¢ INCIDENT INVESTIGATEON

Purpose
To outline to all employees the definition of incidents and the roles and responsibilities of each
workplace party in response to them.

Definitions:

Critical injuryis defined as an injury of a serious nature that:
a) Places life in jeopardy.
b) Produces unconsciousness.
c) Results in a substantial loss of blood.
d) Involves the fracture of a leg or arm, but not a finger or toe.
e) Involves the amputation of &¢j, arm, hand or foot but not a finger or to&.
f) Consists of burns to a major portion of the body.
g) Causes the loss of sight in an eye.

* The MO SDhas clarified that it interprets the fracture of a leg or an arm to include the

fracture of a wrist, hand, ankle or footn addition, while clause d) excludes the fracture of a

finger or a toe, the Ministry of Labour takes the position that the fractfrenore than one

FAYIASNI 2NJ Y2NB (KIy 2yS (2SS R2Sa O2yaidAddzisS |
nature.
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but not a finger or toeThe Ministy of Labour interprets the amputation of more than one
FAYISNI 2NJ Y2NB GKIFy 2yS G2S G2 O02yadAddzisS I a

Lost time injuryc unable to return to work the following workday after injury

Occupational illnesc¢ a condition that results from exposure in a workplace to a physical,
chemical or biological agent to the extent that the normal physiological mechanisms are affected
and the health of the worker is impaired thereby and includes an occupational disgaskich

a worker is entitled to benefits under th&orkplace Safety and Insurance Act, 1997

Medical aid injuryc sought medical treatment at hospital / clinic

Management Shall:
Ensure an investigation of all:
fatalities
critical injuries
lost-time injuries
medical aid injuries
occupational illnesses
anysubstantialproperty or equipment damage
reportable occurrences

= =4 4 -4 8 9 -9
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1 utility accidents / strikes
1 environmental releas&'spills
1 automotive / equipment accidents

Management will ©nfirm that all necessary authorities / parties have been properly notified
as per the instructions on the chart belowAll clients/owners will also be notified accordingly.

Review all investigation reptrin conjunction with the J.H.S.C. to ensure that all recommended
actions to prevent a recurrence have been evaluated and implemented.

Supervisors Shall:

1 Document, record and report all incidents, neaisses, injuries, medical andses first
aid occurences, property damagéaffic incidents spills,hazardous conditions and
any other health and safety issues to management.

1 Use the appropriate company forisk
Incident Report Forn{incidents including traffiajtilities, injuries, property or
equipment damage, police issues, investigatietts)

1 Submit all reports to management the same day as the incident if possible or no later
than the next day.

Workers Shall:
1 Report all incidents, neanisses, injuries, medical abdsesfirst aid occurrences,
property damagetraffic incidents spills,hazardous conditions and any other health
and safety issues regardless of severity immediately to theervisor.

Legislation
1 Occupational Health and Safety Act, Secbasb3
1 O.Reg. 420
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Description Notify Timeline Report
Fatal or critical MLTSDnspectorg verbal Immediately By phone
Injury JHSC certified member Immediately Verbal / by phone

JHSC committee (if applicabl{ Immediately Verbal / byphone
Trade union (if applicable) Immediately Verbal / by phone
MLTSDInspectorg written Within 48 hours of OHSA Sec. 51
occurrence 0.Reg420
WSIBwritten Within 3 days WSIB Form 7
Occurrence MLTSD Within 2 working SO HSéAg
(project or mine) daysof occurrence. ec.
" . Reg. 42
JHSC certified member ©. Reg. 420
JHSC Committee (if applicabl
Trade union (if applicable)
Lost time injurycg MLTSD Within 4 days of the SOHS?Z
unable to return occurrence. Written ec.
to work after injury JHSC by Employer only 0.Reg420
or Medical aid
WSIB Within 3 days of WSIB Form 7
knowledge
Occupational MLTSD Within 4 days of OHSA Sec. 52
illness being advised 0. Reg420
JHSC certified member or
committee (ifapplicable)
Trade union (if applicable)
WSIB Within 3 days of WSIB Form 7
knowledge
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SECTIONOI EARLY andAFE RETURN TO WORK

Purpose

The purpose of this program is to return our workers to meaningful and productive work as

soon as possible following an injury and allow them to continue within our workforce and avoid

any interruption in their earnings during recoveBBRMXs committedto developing and
maintaining a safe and healthy work environment.

In keeping with this goal, it is the policy of the company to make every reasonable effort to
provide suitable employment to any employee unable to perform his/her duties as a result of
work-related injuiies.

What is early and safe return to work?

When you are injured at work, thé&/orkplace Safety and Insurance Atdtes that you and your
employermust work together to ensure your "early and safe return to woilie goal is an
early return to suitable employment

Procedures In case of injury at work

The injured worker:

1.

2
3.
4

o

The supervisor:

Provide first aid immediately to the injured worker;

Transport worker to get medical care if required;

Report the injury to the main office;

] 2YLX SGS Fy aLYOARSY(d wS L2 NEnges 6f Saiduipandi v 3

1.

hwn

o

Get first aid immediately if needed;

. Get medical care from a doctor bealth care provider if required;

Report the injury to your supervisdrable

. Accurately report the nature and circumstances of the injury to the deetor!

be provided by the doctor;

If ableto return to normal work duties that day or theewt daywith no restrictionsgive the

Form 8to your supervisor when you return to work.

If unableto return to normal work duties that day or the nelécause of restrictions

contact the office right away. The office will review theC 2 N&hd gegelp a modified
work planif possible

forward to the main office the same day;

If worker returns to normal work duties that day or the next day, revie@sm 8from the

doctor confirming they are able to perform their regular duties. ForwardiRbem 8to the

main offce.

In the case of injury that prevents the worker from returning to regular work duties:
The employer will:

1. Forward all appropriate documents to the WSIB within the prescribed time;

2. wSljdzSaid FyR NBGASS | aCdzyOGA2ylf ' o0AfAGASE
work is available for the injured worker;
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3. Create a modified work plan and present it teetimjured worker for acceptance.

What are functional abilities and how are they determined?

The term "functional abilities" refers to what the injured worker is physically capable of
doing. The doctor or other health care professional initigdhpvides this information on the
C2NY vy o601 SIfUGK tNRFSaaAz2ylfQa wSLR2NIO

After the initial visit:

1 The doctor provides updated information about the functional abilities on a WSIB
Functional Abilities Form (FAF) when the worker or employer requests it.

1 Itisextremely important that the Form 8, FAF and any other medical reports, accurately
state what the worker is capable of doinff.work is refused that is within the functional
abilities set out in these reports, they will be treated asaooperative andheir benefits
may be reduced or taken away.

What is suitable work?

Work is suitable if:

it is safe (it is not a health or safety risk to the workerwarkers or anyone else)
it is available (the job exists at a designated worksite)

it isproductive (it has a benefit)

it is within the functional abilities and;

if possible, it restores earnings to what was earned before the accident.

=A =4 =4 -4 -4

Roles and responsibilities:

The injured workemust caoperate with the employer and the WSIB at all tingesing the
return to work program by:

1 helping your employer, if asked, to find appropriate employment
T giving the WSIB any information requested

T attending health examinations as directed by the WSIB

T informing the WSIB about any changecircumstances

If you do notco-operate, your benefits may beeducedor taken away
The employemust cooperate with the injured worker and the WSIB at all times by:

T contacting the worker as soon as possible after injury

T attempting to identify and arrage appropriate employment

1 giving the WSIB any information required

T informing the WSIB about any material change in circumstances.

The WSIBnvolvement will be as little as possible. However, they may do the following:

1 provide information and check gorogress with the worker

1 decide whether all parties are meeting obligations

1 decide on any problems that may arise between worker and employer
1 provide early intervention if issues arise

EARLY and SAFE RETURWORK
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Exampleof@ a 2 RA FA SR tha? idy belpmvid8dNEan injuredorker is shown
below:

DBRMMas an early and safe return to work program. Returning our workers to meanin
and productive work as soon as possible following an injury allows our workers to conti
within our workforce and avoid any interruption ims/her earnings during recovery.

Our modified work offers the ability to work at your own pace, take appropriate breaks ¢
work reduced hours if medically required. We can provide transportation if necessary.
would like to offer younodified duties as follows:

CKAA 62N] Aa I @FLAfFofS Ay 1SS LIAWOEKplagehSafkty

and Insurance Actyhich requires cooperation between the workplace parties. We trust t

return to work plan will enhance recovery and lead tsugcessful return to your regular

work duties. Further duties will be offered once detailed functional abilities have been

obtained and as your condition improves. During your return to work you will report to
who can be reached at

Sincerely
Dutch Brothers Ready Mix Ltd.

Acceptance of Modified Duties: Supervisor: Date:

Decline Mdalified Duties: Supervisor: Date:

EARLY and SAFE RETURWORK
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SECTIONI1g JOINT HEALTH AND SAFETY COMMITTEE

Purpose

To notify employees of the functions and duties of the JHSC andgpections they conduct
on jobsites and pits.

Joint Health and Safety Committee Members

1 A Joint Health & Safety Committee of at leAshembersis required(1 worker member
and 1 management membe@ifor workplaces with 2819 workers For 50+ workers, 4
members are required.

T 22N]JSNBE INB y2YAYyFGiSR FyR StSOGSR Ia Wol o ®/
Joint Health and Safety Committee (JHSC).

1 At least one worker representing workers and one kesrrepresenting management shall
be certified.

1 The Certified Representatives have all rights, responsibilities and powers of other
Representatives but also hattee required duty to:
1. Investigate Dangerous Circumstances
2. Initiate a Bilateral Work Sppage
3. Physically inspect the workplace monthly

1 The company recognizes and supports the powers of the J.H.S.C. members given under the
OHSA. The J.H.S.C. members have the power to:

Identify workplace hazards

Obtain information from thecompany

Be consulted about workplace testing

Make recommendations to company

Investigate work refusals

Investigate serious accidengdatalities & critical injuries

Request information from WSIB

NogohkrwhpE

Joint Health and Safety Committee
1 The J.H.S.C. will meet at least once eBanyonthsor more often as neededates may
be changed accordingly.
1 The J.H.S.C. will maintain written minutes of the meetings.
1 TheJ.H.S.Gwill prepare an agenda prior to each meeting.

Functions of the Joint Blalth and Safety Committee

1 Conductmonthlyinspectiors of all work areas to identify hazards (certified worker
members preferred).

JOINT HEALTH AND SAFETY COMMITTEE
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1 Review monthly inspection reports conducted the worker membes and make
written recommendatios to managementAll recommendations must be the result of a
k2yaSyadzae LINROSaaod
Consensus means all parties may not totally agoeg can live with thedecision.
1 Ensure that management responds to the written recommendations of the J.H.S.C.
within 21days as per the O.H.S.A.
Determine the time needed to conduct inspections.
Support the implementation and proper functioning of the comp&t8fprogram.

= =

1 Assist management in the annual review of the company health and safety policy and
programas needed

1 Reviewincidentinvestigation reports completed by supervisarsmanagemento
ensure validity and implementation of corrective actions.

1 Review committee membership to keep it representative of workforce. If a member has
not attended 3 conseutive J.H.S.C. meetingkeir membershipmust bediscussedor
they must be replaced.

1 Ensure that a quorum of at least a majority of members is present at each meeting,
providing that at least half are worker representatives.

1 Post copies of meeting mirkes on the company Health and Safétards.

1 Ensure that the employer has posted the names of all members of the J.bhStE.
company Health and Safety boards.

1 All J.H.S.C. members will be paid at the proper or premium rate for time spent doing
J.H.&. work.

1 Designate a worker member to investigate a death or critical injury and report their
findings to the J.H.S.C.

1 In consultation with managemepannually review the W.H.M.1.S. training program as
per requirements of the W.H.M.I.S. regulation.

1 Advise all workers of actions taken to prevent recurrences of injuries.

1 Ensure the replacement of certified membeais required

Training Requirements

1 JHSC Certified members will receive training as required (Part 1 @rtifzation).

Legislation

9 Occupational Health and Safety Act, Sei®n25, 42, 62,65, 70
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SECTIONZ2Ic WORKPLACE INSPECTIONS

Purpose

Workplace inspections are vital identify hazards andiaintain safety standard$nspection
reports will be filed and all outstanding action items needing attention will be recorded,
circulated and reviewed.

Methods of Inspection

1. Plant Monthly Inspectiong; scheduled inspections conducted monthly by J.H.@&nbers
at the concrete plansite. The conditions of the site must be examined on a regular basis to
promote safety.

2. DalilyInspectiors ¢ of allmobile equipmentand commerciakrucks shall be condu&d and
loggedimmediately prior to operation by the operator driver. This is to ensure that the
piece of equipmenbr truck is in safe operating ordeBubmit copies oihspectiors.

3. Pre-Operational / Maintenance Inspections on processing equipment will lmmpleted
as required by the manufactureConstantly monitor equipment and record and report any
issues.

4. Spot Inspectiong unscheduled inspections by the supervisomanagement to promote
safety.

Remedial Action

It may be necessary to take remedial action if substandarttazardougonditions are found.
Work may be stopped until all members of the inspection team agree with the suggested
course of actionThe condition(s) will be recorded on the inspection repor

Reporting
The inspection repod shall be circulated and reviewed bye SafetyTeamor
Management/Supervisor

Follow-Up

Followup reporting on deficiencies must be carried out by SafetyTeam Supervisorsand /
or J.H.S.C. members. Wibrk done will be filed. All workers affected by the repaiaction
will be notified.

Legislation
1 Occupational Health and Safety Act, Secfp23-29)
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SECTIONII ENFORCEMENT POLICY

Purpose

All employees are required to comply with tBecupationaHealth and Safety Aeindapplicable
Regulationst all timesandon all work sites whicDBRMXsworking The specific guidelines and
procedures set out in the HE¥rogram must be adhered to.

DBRMXvill not condone any breech of any statutory requirements or th&F®gram. The
following disciplinary actions for violations constitute the Enforcement PoliDytuth Brothers
Ready Mix

Verbal Warning

1 Given wheren the opinion of the supervisor, the violation is of a minor nature and which is
easily remedied. There is usually a low risk.

1 Disciplinary action will result in a safety briefing by the supervisor regarding the violation.

Written Warnings

1 A writtenInfractionNoticewill be issued where in the opinion of tlsapervisor the violation is
of a major nature which will directly endanger the health and Wwelhg of any person at the
workplace.

1 Written notices will also be issued for repeated violations of minor nature, at the discretion of
the supervisor.

1 Disciplinary action for th@rst written noticewill include a mandatory safety talk regarding the
violation. Suspension is possible, degeg on the circumstances.

1 Disciplinary action for second written noticencludes a requirement for the worker titend
asafetymeeting Suspension is possible, depending on the circumstances.

1 Disciplinary action for inal written noticewill resut in the suspension of the worker. If there
are extenuating circumstances, tbempany may waive the requirement to suspend the
worker.However,a worker who has receivedNotice of Infractiorfor the third time and is
allowed to continue working because of extenuating circumstances, must, as a minimum,
attend a meeting with management to discuss and establish disciplinary action and further
training requirements.

A
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discretion.
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EMPLOYEE INFRACTION NOTICE

Employee Information

Employee: Date:

Location: Job Title:

Supervisor:

Company: Dutch Brothers Ready Mix

Type of Warning (completed at office)

|:| First Warning |:| Second Warning |:| Final Warnirg

Type of Offense*

|:| Late/Leaving Early |:| Absenteeism |:| Violation of Company Policies
|:| Substandard Work |:| Violation of Safety Rules |:| Unprofessional Conduct
|:| Other:

Details

Description of Infraction*:

Corrective Action:

Consequences of Further Infractions:

Employee Statement:

Acknowledgement of Receipt of Warning

By signing this form, you confirm that you understand the information in this warning. You also confirm that you and your supervisor have discussed
the warning and a plan for improvement. Signing this form does not necessarily indicate that you agree with this warning.

Employee(s) Signature Date
Supervisor Signature Date
Witness Signature (if employee understands warning but refuses to sign) Date

ENFORCEMENT POLICY
Dutch Brothers Ready Mitealth, Safety and Environmentarogram
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SECTION4lc WORKNG ALONE
Purpose

These procedures are in place to ensure employees underskatdf they areworking alone
they are monitored and able to summon assistance if needed.

Working Alone
Management should take every effort to avoid persons working alone. When it canawbimked,
the following steps must be implemented before work begins:

1 A worker assigned by a supervisor to work alonewvoekplaceshall be well trained,
experienced and a competent person.

1 Means of communication with the worker must be providedhia form of appropriate twe
way radio contact and/or cell phone.

1 A plan to beckin with the supervisoor their designatethroughout theshift at regular
intervals must be established.

1 If at checkin, contact with the worker cannot be made, the sieist be visited immediately if
possible, by a supervisor or other workers. If no one is able to check immediately, then
emergency services (911) should be called.

1 The worker must be visited by the supervisor at least once during their shift.

1 ontact must be made every tintbe workerleaves the workplace or is away from the
means of communication.€. 2-wayradio). Indicate a length of time away from the
workplace and make contact upon return.

1 The worker must communicate at the end of the shift that work $tapped,and the worker is
leaving the site.

This policy generally does not apply to drivers who are parking their truck in the yard at the end
of their shift.

After Hours

In addition to the above procedures, the following should apply when working alone after hours:

1 The contact and cheek policy should be confirmed. It may involve different supervisors or
different means of communication

1 A spouse or family member should kngaur work location and schedule. They should also
KIS (KS adzZSNAaz2NRa O2y il O AYyF2NXNXIGA2Y
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Plant Entrance Gate Procedure

The last driver leaving the plant yard at the end of the day is required to lock up the plant and

entrance gate.

A board will be posted in the plant office that shows the drivers working that shift, and whether or

not they have finished and left fortie I € ® 5 NA OSNIDa Ydzad OKSO]l GKS 06
one to leavethey mustturn off the lights, secure the building, close the four overhead garage

doors on the plant and lock the entrance gate.

WORHKNG ALONE
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SECTIONSI, WORKSITEONDITIONS

Purpose

To educate employees about the hazards that may occur while working in all types of weather,

seasonal conditions and locations and the resources that must be available to them.

Heat Stress

Heat stress is the challenge your body faces due to hot conditions. If your body is unable to cool

itself, you can suffer heat related illnesses, which in some cases can lead to death.

All workers need to recognize the early signs and symptoms of heat stress and know how to treat

heatrelated illnesses.

HEAT STRESS DISORDERS

ILLNESS

Heat rash

SIGNS AND SYMPTOMS

Red, bumpy rash with severe itching.

FIRST AID

Change into dry clothes dravoid hot
environments. Rinse skin with cool water.

Heat cramps

Painful, involuntary cramps commonly in tf
most worked muscles which occur at work
or later at home. They are serious becausg
they are a warning of other more serious
illnesses

Move to a cool area; loosen clothing; gently
stretch affected muscles and drink an
electrolyte sports beverage (i.e. Gatorade). If
the cramps persist, get medical aid.

Fainting

Sudden fainting after at least two hours of
work. Cool, moist skin. Weak pulse

GET MEDICAL ATTENTI®ddess the need fol
CPR. Move person to a cool area. Loosen
clothing. Have the person lie down and if
conscious, offer sips of cool water. Fainting n
be caused by another illness.

Heat exhaustion

Heavy sweating; cool moist skin; body
temperature over 38 degree C; weak pulse
normal or low blood pressure; person is
tired and weak and has nausea and

vomiting; is very thirsty; breathing rapidly @
panting; vision may be blurred.

GET MEDICAL ATTENN.IThis condition can
lead to heat stroke, which can kill. Move pers
to a cool shaded area; loosen or remove exci
clothing; provide cool water to drink; fan and
spray with cool water. Do not leave affected
person alone.

Heat stroke

High temperature (over 41 degree C) and
any one of the following: person is weak,
confused, upset or acting strangely; has h
dry, red skin; a fast pulse; headache or
dizziness. In later stages a person may pa
out and have convulsions.

CALL AMBULANCHis condition can kill a
person quickly. Move the person out of the st
and into shade or aiconditioning. Remove
excess clothing. Fan and spray the person w
cool water if they are conscious.

WORKSITE CONDITIONS
Dutch Brothers Ready Mitealth, Safety ard EnvironmentaProgram
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Personal Risk Factors

It is difficult topredict who will be affected by heat stress and whieecause individuals vary.
HowevetOSNIi I Ay LIKeaAOlf O2yRAGAZ2Y&a NBRdAzOS GKS 02F
temperatures:

Overweight

Poor physical condition

Previous heat illnesses

Age (ovedO)

Heart disease or high blood pressure

Recent iliness

Alcohol consumption (previous 24s)

Certain medications

Lack of acclimatizatiethe body will adapt when exposed to heat for a few days. It usually
takes six or seven days. Although acclimatirati@y be lost in as little as three days.

E R N

Heavy physical work coupled with extra clothing or PPE in a humid environment can greatly affect
I 62Nl SNDRa FoAfAGe (2 O2LIS 6A0K GKS KSF{id ¢KAZ
acclimatized.

How Ca Heat Stress be Controlled?
Management shall:
1 Train and educate employees on the hazards, risks, symptoms, first aid measures and
controls for heat stress and heat stress illnesses.
Advise supervisors on the procedures for assessing and controllingtresst hazards.
Provide the necessary resources to control heat stress hazards (i.e. water).
Allow sufficient time for workers to become acclimatized.
1 Enforce this policy as needed.
Supervisors shall:
1 Employ work procedures to help limit the risks of wogkin hot environments including
giving workers extra breaks, cool water and scheduling work for cooler parts of the day.
1 Monitor workers for any heat stress symptoms and react accordingly when workers
complain of heat stress. Job shutdown may be required
1 Advise management of any heat stress illnesses.
Workers shall:
1 Follow instructions and training for controlling heat stress.
1 Be alert to symptoms in yourself and others. Advise your supervisor of any heat stress.
1 Get plenty of rest and drinkmall amounts of water regularly.

= -4 -4
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Assessing Heat Stress Hazards using the Humidex

The following dur steps are designed to help determiri€onditions require action to reduce
heat stress.

| Supervisors will monitor their crews and follow thesteps as needed |

Step 1: Training

1 Measurements alone cannot guarantee worker protection from heat stress. It is
essential workers learn to recognize the early signs and symptoms.

1 The ideal heat stress response plan would let workers regulate their own pace by
Gt AA0SYyAy3a (2 GKSANI O2Re¢®

Step2: Workplace humidex

1 Aheat stress monitor athermal hygrometer is a simple way to measure the
temperature and relative humidifynowever thee are rarely available tl
supervisors. In the case wheleey areunavailable, use the local weather data.

1 Once you have the temperature and humidity, dsdble Ao determine the humidex
value.

1 FromTable BselectHumidex Jor Humidex 2according tdhe amount of physical
activity involved and the level of acclimatizatiddthough the Heat Stress Response
(Table B) is based on workplace measurements not weather reports, it can be used
where specific measurements are unavailable.

Step3: Adjust for clothing
1 The humidex plan assumes workers are wearing regular summer ittt shirt,
pants, workboots).
1 If workers are wearing cotton overalls on top of clothiragld5 ° C. to the workplace
humidex measurement.
1 Estimate the correction factor for other clothes or PPE.

Step4: Adjust for radiant heat
1 For outdoor work irdirect sunlight between 10 am and 5 pnadd %2 ° C to your
humidex measurement. Adjust for cloud cover.

¢tKS I St { GNB & a 'y Aa 2yfeée |
aevyYLlizyao 22NJ[SNI1 aK2dZA R I g
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TABLE -AHUMIDEX: The Humidex value is where the temperature row and humidity column meet.

Humidex
[ ] . r r r r - +r 1+ & [ [ [T [ [ |
Relative Humidity (in %)
Temp |100 |95 [9%0 85 [80 [75 |70 |65 |60 |55 |30 [45 |40 |35 |30 [25 [20 |15 |10 |Temp
(In*C) (In"C})
49 ] 49
43 - w48
47 50 47 47
46 Never ignore someome’s sympitoms no matter what you measure! 9 [ (4
435 50 47 45 45
ad m (4 |43 |44
43 8 [47 45 |42 |43
42 S0 48 16 3 4l 42
41 a8 % ] 42 40 41
40 w47 |45 |43 1 W[40
19 449 47 45 43 41 39 7 39
18 T 43 42 |40 18 36 38
a7 49 47 45 4+ 42 40 38 37 35 37
16 50 ET] 47 45 44 41 ET] 39 37 35 34 36
15 S0 418 45 43 42 40 ET 7 i 3 EE] 35
34 45 48 4f 45 43 42 ail n EX) 6 k| 33 3l 34
13 S0 48 T T R ] 309 17 36 34 13 32 i |33
32 0 49 |48 |46 |45 a4 [42 a1 |40 |3 |37 [3& |3 |33 |32 |30 |29 |32
31 30 49 48 47 43 44 43 42 40 54 EH] 37 35 EE] EE] iz 30 29 28 31
10 4% 47 46 44 43 42 a1 4l EL] ki i 35 34 EE] ER 30 n 25 ] 30
19 4h a5 43 42 4] Al k] 38 37 30 is 33 3z il i 29 28 27 26 FI]
18 43 42 41 4 39 38 37 36 35 34 EE] 32 il 30 29 28 27 2 25 13
27 31 ET T 33 17 W |3E |3 [ |32 |31 |30 |2 |2 |27 |26 |25 27
26 19 I8 37 36 13 34 13 EE] i1 31 30 9 2% Ex] 26 25 156
25 37 36 35 34 13 i3 32 i1 ] 29 25 7 2h 26 235 25
24 35 4 33 EE] 32 3l w9 28 FIRE % |25 24
23 33 31 3l il 30 29 3 28 7 26 25 13
33 31 30 ] Fall 28 2 7 26 25 25 12
21 0 29 ] X 6 25 25 21
100% | 95% | 90% B5% | B0% | 75% | 70% | 65% | 60% | 55% | 50% | 45% | 40% | 35% | 30% | 25% | 20% | 15% | 10%

WORKSITE CONDITIONS
Dutch Brothers Ready Mitealth, Safety ard EnvironmentalProgram
54



DUTCH BROTHERS

TABLEHBRESPONSE

Humidex 1 Response Humidex 2
moderate unacclimatized | Never ignore someone’s symptoms no matter | light unacclimatized work (siting/standing
and heavy acclimatized what you measure! doing light arm work)
work
30-37 Low 34-41

= Alert workers to potential for heat stress.
+ Ensure access to water.

38-39 Medium 42-43

* Reduce physical activity (e.g.. slower pace,
double up, breaks).

+ Drnk a cup of water every 20-30 minutes.

40-42 Moderate 44-45
+ Reduce physical activity further.
+ Drnk a cup of water every 15-20 minutes.

43-44 High 45-48

+ Ensure sufficient rest and recovery time.
Severely curtail physical activity.

+ Drnk a cup of water every 10-15 minutes.

45 Extreme 49
or over + It is hazardous to continue physical activity. or over

Breakgqas a general guideguidelines indicate increasing work breaks for heavy physical activity
with high humidex readings adlifawvs: 38-39° G 15 min /hour; 4042° G 30 min/hour; 4344° C

45 min/hour; 45+° €stop work until humidex is 44 ° C or less.

Light work sitting with light manual work with hands or hands and arms; standing with some light
arm work and occasional walkjn

Moderate work sustained moderate hand and arm work; arm and leg work or arm and trunk
work; light pushing or pulling; normal walking

Heavy workintense arm and trunk work; carrying; shoveling; pushing and pulling heavy loads;
walking quickly.

Acclimatizationa person becomes acclimatized when the body adjusts totemy heat

exposure.

2 2N] SNB LISNF2NX¥AY3I GKSIF@e ¢g2N)] ¢ O2dAZ R LINRol of &
into the heat of summer.

Employees shall follow theggiidelines

1 Wear light, loose clothing

9 Drink cool water 8 0z.(250mlx every ¥z hour

1 Take rest breaks as required

1 Awvoid coffee, tea, alcohol, drugsvoid eating hot, heavy meals

f 52yQid GF1S artd GrofSta dzyt Saa | R200G2NI L

Everone reacts differently. Listen to your body and stop when you need tg

WORKSITE CONDITIONS
Dutch Brothers Ready Mitealth, Safety ard EnvironmentalProgram
55



DUTCH BROTHERS

COLD STRESS

Cold stress can affect workers who are not protected against cold. When the body is unable
to warm itself, serious colcelated illnesses and injuries may ocdegding to permanent

tissue damage and even death.

Air temperature, wind speed and humidity (wetnessgye all challenges for a worker and

must be counterbalanced with proper clothing, physical activity and controlled exposure

What is the windchill temperature?
At any temperature, you feel colder as the wind speed incredsean be used as a general
guideline for deciding clothing requirements and the possible health effects of cold.

WIND CHILL CHART
Ambient Temperature [=C)
4 -1 7 12 18 23 20 -34 -40
oy - Equivalent Chill Temperature (C)
Calm
0 (] 4 -1 7 12 18 23 29 -34 -40
8 5 3 3 ] 14 21 26 =38
16 10 2 -g -16 23 30 35 -50
24 15 - 3 -20 -28 36 a3 -58
az 20 8 16 -23 32 ET] a7 -
a0 25 - 8 =26 34 -az 51
48 30 16 19 -22 36 a4 53
56 35 11 20 -29 37 a6 55
B4 an az 21 -29 38 a7 56
A besd #rom: Threshold Limit B -
Valles (TO/™) a0 BIoDIGH | B aemabore oty o ™| ffeezas wilinions mimute
Exposure (BEI™} b H
P by ACGIH, Cinci of faksz
Dhio samss of security

Exposure to cold causes 2 major health probldmgpothermia and frostbite.

Hypothermiacan affect workers not protected against the cold. When the body is unable to warm
itself, and maintain its core temperature, serious illnesses and injury can occur, leading to
permanent tissue damage or even death.

HYPOTHERMIA SIGNS AND SYMPTOI

STAGES

Mild Shivering, blue lips and fingers,
poor coordination

Moderate Mental impairment, confusion,
disorientation, inability to take
precautions from the cold, heart
slowdown, slow breathing

Severe Unconsciousness, pulse difficult
to find, no shivering, no
detectable breathing. In severe
cases, hypothermiaesembles
death. Treat patients as though
they are alive.

WORKSITE CONDITIONS
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First Aid:

= =4 =48 4 -8 -8 -9 -9

Carefully move person to shelter. Sudden movements can upset heart rhythm
Keep person awake

Remove wet clothing and wrap person inrmecovers

Rewarm neck, chest, abdomen and groin. i re-warm extremities

Apply direct body heat or use safe heating devices

Give warm, sweet drinks, but only if conscious

Administer CPR if necessary

Call for emergency medidaélp ortransport person carefully to hospital

Frostbite is a common injury caused by exposure to severe cold ¢
contact with cold objects

It occurs more readily from touching cold metal than cold air
Bodyparts most affected include face, ears, fingers and toes

Symptoms vary, are not always painful, but often include a sharp
prickling sensation

First indication is waxy looking skin that feels numb
Once tissues become hard, it becomes a severe medical enmesge

Severe frostbite results in blistering that usually takes about 10
days to subside

Once damaged, tissues will be more susceptible in future

First Aid:

1
il

il
il

Warm frostbitten area gradually with body heat. Do not rub

52y Qi (KI g KI pidelidal adiIdidteBtIuid thersis rd &hénce of refreezing.
Parts are better thawed at hospital

Apply sterile dressings to blistered areas

Get medical attention

How can Cold Stress be Controlled?

Management shall:

T

T
1
1

Train and educate employees on the ffia&tors, signs and symptoms, first aid measures
and controls of cold stress and cold stress related health issues.

Advise supervisors on the measures for controlling cold stress hazards.

Provide the necessary resources to control cold stress hazardsh@leer).

Enforce this policy as needed.

Supervisors shall:

T

T

Employ work procedures to help limit the risks of working in cold environments including
giving workers sheltered breaks and backup as needed.
Monitor the wind-chill and temperature readings at your jobsifee Table 1

WORKSITE CONDITIONS
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1 Monitor workers for any cold stresymptoms and react accordingly.
1 Advise management of any cold stress illnesses.
Workers shall:
1 Follow instructions and training for controlling cold stress.
1 Be alert to symptoms in yourself and others. Advise your supervisor of any cold related
health issues.
1 Select proper clothing to perform the job. Be prepared.

Employees shall follow these guidelines

Work should be paced to avoid excessive sweating.

Clothing should be worn in multiple layeasd kept dry and clean as possible.

For work in wettonditions, the outer layer of clothing should be waterproof.

Almost 50 percent of body heat is lost through the head. A wool knit cap or a liner under
a hard hat can reduce excessive heat loss.

1 Gloves should be used beloW®C for moderate work. Fevork below-17°C, thin

polyester gloves should be worn under protective gloves.

Have extra socks available so you can dry your feet and change socks during the day.
Face protection, a balaclava or hard hat liner should be used.

Eat properly and frequentlyVorking in the cold requires more energy than in warm
weather.

1 Drink fluids often. Hot nofalcoholic beverages or soup are suggested. Caffeinated
drinks such as coffee should be limited.

Alcohol should not be consumed as it impairs the body's abilitggalate temperature.

Any worker shivering severely should come out of the cold.

If you get hot, open your jacket but keep hats and gloves on.

2SN 2yS GKAOl 2NJ g2 GKAY LI ANB 2F az201ao
footwear.

= =4 4 = =4 -4

= =4 4 A

Exposure Limits
Ontario has no legislated limits for work in cold environmentsyever,Table 1 below was
developed to indicate threshold limit values for properly clothed workers (dry clothing) in below
freezing temperatures.
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TABLE 1

Air temperature | No noticeable | 8 kmv/h wind 16km/h wind 24 kmvh wind | 32 kmv/h wind

(sunny sky) wind (5 mph) (10 mph) (15mph) (20 mph)
°C o Max No. Max Mo. Max No. Max MNo. Max Mo.
F work of work of work of work of work of
(approx.) (approx.)| period |breaks | period |breaks| period |breaks | period | breaks | period |breaks
-26° to -15° to Marmal 1 Mormmal 1 75 2 55 3 40 4
-28° -19° breaks breaks minutes minutes minutes
=29 1o -20° to Moarmal 1 75 2 55 3 40 4 30 5
-31° -24= breaks minutes minutes minutes minutes
-32° to -25° to 75 2 55 3 40 4 30 5 Non-emergency
-34= -29° minutes minutes minutes minutes work should
stop
-35° to -30° to 55 3 40 4 230 5 MNon-emergency
-37 -34° minutes minutes minutes work should
stop
-38° to -35° to 40 4 30 5 Mon-emergency
-39 -39° minutes minutes work should
stop
-40° to -40° to 30 & Non-emergency
-42< -44° minutes work should
stop
-43° and |-45° and | Non-emergency
below below work should
stop

Source: Occupaltional Health and Safety Division, Saskatchewan Deparfment of Labour

MNotes

a) This table applies to any 4-hour work period of moderate-to-heavy work with warm-up periods of ten minutes
in a warm location and with an extended break (e.g.. lunch) at the end of the 4-hour work period in a warm
location. For light-to-moderate work (limited physical movement) apply the schedule one step lower. For example,
at -35*C (-30°F) with no noticeable wind (row 4), a worker at a job with little physical movement should have a
maximum work period of 40 minutes with 4 breaks in a 4-hour period (row 5).

Storms
If you are outdoors:

1 If you hear thunder, then lightning is close enough tadbegerous. Move immediately

to a place of shelter. Go to a welbnstructed, enclosed building. Small, open structures

do not provide protection from lightning.

If no building is available, stay inside your vehicle or machine cab.

Avoid water, high groundsolated trees and power lines.

CKSNE AayQd | LXIOS 2dziaARS GKIFG Aa alrf¥sS R
into a solid shelter or metabpped vehicle. If neither is available, find a {xng area

away from tall, pointy, isolated objegtsrouch down and put your feet together. Do not

lie down. Cover your ears to reduce the threat of hearing damage from thunder.

= =4 -4

Legislation
1 Occupational Health and Safety Act, Section 25(2)(h)

(Section 8- Al tables and information taken fromtiiel S G { GNB&aaé «k a/ 2fR {(NBaaé IdARSt AyS:
Safety Manual)
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SECTION6I RIGHT TO REFUSE WORK
Purpose

¢tKS O2YLIye NBO23IyAl S& |yR adzZldli2NIia Ffft 62NJ] SN

safety concerns.

A worker has the right toefuse work when he/she has reason to believe that:

1 Any equipment, machine, device or thing the worker is to use or operate is likely to
endanger himself, herself or another person.

1 The physical condition of the workplace in which he or she works istlikehdanger

them or another person.

Workplace violence is likely to endanger himself or herself.

A contravention of the O.H.S.A. aRelgulationsexists,and that contravention is likely to

endanger that worker

= =

Also,company policy states that if throudiack of experiencéhey are not competent to do a task
safely, they may refuse work.

The worker should first speak with the supervisor or H&S Representative to try and resolve the
problem before starting a Work Refusal process.

Procedure for a workefusal
First stage
1. Worker considers work unsafe.
2. Worker reports refusal to his/her supervisor or employer. Worker may also wish to
advise the H&S representative. Worker stays in safe place.
3. Employer or supervisor investigates in the presence of the wakdrthe H&S
representative.
4. Either:
a. Issue resolvedWorker goes back to work.
b. Issue not resolvedProceed to the second stage

Second stage

1. With reasonable grounds to believe work is still unsafe, worker continues to refuse and
remains in safe place. Wonker employer or someone representing worker or
employer callMLTSD

2. MLTSDnspector investigates in company of worker, H&S representative and supervisor
or management representative.*

3. Inspector gives decision to worker, managemeyresentative/supervisor and H&S
representative in writing.

4. Changes are made if required or ordered. Worker returns to work.

RIGHT TO REFUSE WORK
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* Pending theMLTSDnvestigation:

T The refusing worker may be offered other work if it doesn't conflict with a collective
agreemeth

T Until the investigation is complete, the worker shall remain in a safe place that is near as
reasonably possible to his work station and be available to the employer for the purposes
of the investigation.

1 Refused work may be offered to anotheorker, but management must inform the new
worker that the offered work is the subject of work refusal. This must be done in the
presence of:

o a member of the joint health and safety committee who represents workers; or

o a health and safety representativey, 0

o a worker who because of his or her knowledge, experience and training is
selected by the trade union that represents the worker or, if there is no trade
union, by the workers to represent them.

Legislation
1 Occupational Health and Safety Act, Section 43
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SECTION/I WHMIS

Purpose

WHMIS(WorkplaceHazardoudVlaterialsinformation System) is a material labeling and
information system which addresses the workers "Right to Know" about potentiafigrdous
substances or chemicals at the workplace.

The company is responsible for providing hazard information on products received from
suppliers concerning the use, handling, storage and disposal of the products.

WHMISGHS

WHMIShas changed tadopt new, international standards for classifying hazardous chemicals
and providing information on labels and safety data sheets. Canada has aligned WHMIS with

the Globally Harmonized System of Classification and Labelling of Chemicals (GHS). This makes
hazard identification and classification more standardized.

As of December,2018 WHMISGHSs in effect. The old systerdyHMIS1988, has been
phased out.

Main components of WHMIS:
1 hazard identification and product classification,
1 labelling,
i1 safety data sheets, and
91 worker education and training.

Hazardous Product Classification

Suppliers are those who sell or import products. When this product is considered a hazardous
product acording to the WHMIS legislation, a supplier must label the product or container, and
they must provide a safety data sheet (SDS) to their customers.

WHMISGHSapplies to two major groups of hazards: physical and health:
1 Physical hazards grouppased on the physical or chemical properties of the product
such as flammability, reactivity, or corrosivity to metals.

1 Health hazards groupbased on thebility of the product to cause a health effegsuch
as eye irritation, respiratory sensitization (may cause allergy or asthma symptoms or
breathing difficulties if inhaled), or carcinogenicity (may cause cancer).

Each hazard class contains at least caegory. The hazard categories are assigned a number
(e.q., 1, 2, etc.) Categories may also be called "types". Types are assigned an alphabetical letter
(e.g., A, B, etc.). In a few cases,-sategories are also specified. Subcategories are identified

with a number and a letter (e.g., 1A and 1B).

The category tells you about how hazardous the product is (that is, the severity of hazard).

WHMIS
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1 Category 1 is always the greatest level of hazard (that is, it is the most hazardous within
that class). If Categoryid further divided, Category 1A within the same hazard class is a
greater hazard than category 1B.

1 Category 2 within the same hazard class is more hazardous than category 3, and so on.

Labels
The purpose of the labels is to clearly identify the contenthefhazardous material.

Labels are important because they are the first alert there may be hazards associated with
using the product covered by WHMIS legislation. The labels also tell what precautions to take
when using the product. Suppliers are respotesior labelling WHMISroducts that they

provide to customers.

The employer/employees shall not remove or deface labels on incoming containers of
hazardous chemicals.

Supplier labels must be written in English and French. They may be bilingual (abelheor
available as two labels (one each in English and French).

The supplier label must include the following information:

1. Product identifierc the brand name, chemical name, common name, generic name or
trade name of the hazardous product.
2. Initial supplier identifier¢ the name, address and telephone number of either the

Canadian manufacturer or the Canadian importer.

Pictogram(s); hazard symbol within a red "square set on one of its points".

Signal wordg a word used to alert the reader @ potential hazard and to indicate the

severity of the hazard.

5. Hazard statement(s§, standardized phrases which describe the nature of the hazard
posed by a hazardous product.

6. Precautionary statement(s§ standardized phrases that describe measures ttoaken
to minimize or prevent adverse effects resulting from exposure to a hazardous product
or resulting from improper handling or storage of a hazardous product.

7. Supplemental label informatiorg some supplemental label information is required
based orthe classification of the product. Labels may also include information about
precautionary actions, hazards not yet included in the GHS, physical state, or route of
exposure. This information must not contradict or detract from the standardized
information.

B w

A signal wordis a prompt that alerts you about the degree or level of hazard of the product.
There are only two signal words used:

"Danger"-is used for high risk hazards

"Warning"- is used for less severe hazards.

WHMIS
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Each hazard class and category dasssignedhazard statement’. Hazard statements are

brief, standardized sentences that tell you more about the exact hazard of the product. The
statements are short, but they describe the most significant hazards of the product.
Precautionary statementgrovide advice on how to minimize or prevent adverse effects

resulting from exposure to a hazardous product or resulting from improper storage or handling
of a hazardous product. These statements can include instructions about storage, handling, first
aid, personal protective equipment and emergency measures.

Labels require the following:
T the pictogram, signal word, and hazard statement are to be grouped together;
T to be clearly and prominently displayed on the container;
T to be easy toread (e.g., you cagest easily without using any item except corrective
glasses), and
T to be in contrast with other information on the product or container.

An example of a bilingual label:

Product K1 / Produit K1

Sk

Danger

Fatal if swallowed.
Causes skin irritation.

Precautions:

Wear protective gloves.

Do not eat, drink or smoke whien using
this product.

Store locked up.
Dispose of contentsicontainers in
accordance with local regulations.

IF ON SKIN: Wash with plenty of water.
If skin irritation eceurs: Get medical
advice or attention.

Take off contaminated clothing and
wash it before reuss.

IF SWALLOWED: Immediately call

a POISON CENTRE or doctor.

Rinse mouth.

Wash hands thoroughly after handling.

Danger

Meortel en cas d'ingestion.
Provoque une irritation cutanée.

Conseils :

Porter des gants de protection.

Se laver les mains soigneusement aprés manipulation.
Me pas manger, boire ou fumer en manipulant

ce produit.

Garder sous clef.
Eliminer le contenu/récipient conformément awsx
réglements locaux en vigueur.

EN CAS DE CONTACT AVEC LA PEAU : Laver
abondamment & |'eaw.

En cas d'iritation cutanée : Demander un avis
médicalfconsulter un médecin.

Enlever les vitements cantaminés et les laver
awvant réutilisation.

EN CAS D'INGESTION : Appeler immédiatement un
CEMNTRE ANTIPOISON ou un médecin.

Rincer la bouche.

Compagnie XYZ, 123 rue Machin §t, Mytown, ON, NON ONO (123) 456-7890

A label will be required to be updated when the supplier becomes aware dfsagnyificant

new data".

WHMIS
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Aworkplace labelmust:
1 appear on all hazardous products produced in a workplace or transferred to other
containers by the employer
T appear in placard form on hazardous products received in bulk from a supplier
T have the following irdrmation:
o product identifier (product name)
o information for the safe handling of the product
o statement that the SDS is available
T may contain the WHMIS pictograms.

WHMISGHSPPICTOGRAMS
Pictograms are graphic images that immediately show the usehakardous product what

type of hazard is present:

Exploding

bomb

(for explosion or
reactivity hazards)

Flame over circle
{for oxidizing
hazards)

Flame
(for fire hazards)

Gas cylinder
[for gases under
pressure}

[for corrosive [can cause death
damage to metals, or toxicity with

as well as skin, eyes) short exposure

to small amounts)

Skull and
Corrosion Crosshanes

Exclamation mark Environment *
[may cause or [may cause less [may cause damage
suspected of serious health 1o the agquatic
causing serious effects or damage environmernt)

health effects) the azone layer*)

S

<
@ —

Biohazardous Infectious Materials
{for organisms or toxins that can cause diseases in people or animals)

* The GHS systemn also defines an Environmental hazards group. This group (and its classes) was not adopted in WHRMIS 2015, However, you may see
the environmental classes listed on labels and Safety Data Sheets (3D5s). Including infermation about envirenmental hazards is allowed by
WHMIS 2015,

Safety Data Sheets

WHMISGHINE FSNAR G2 {I FSie
all hazardous products have antpR | G S { 5
readily available to the workers who are exposed t
and safety committee or representative.

You can think of the SDS as having four main purposes. It provides information on:

5105 {KSSGa o{5{Qavo
{ ¢6KSYy Al SyiSNmR GKS
(0]

the hazardous productpahé health

a. lIdentification: for the product and supplier.
b. Hazardsphysical (fire and reactivity) and health.

WHMIS
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c. Prevention:steps you can take to work safely, reduce or prevent exposure, or in an
emergency.

d. Responseappropriate responses in various situations (e.g.,-firdf fire, accidental
release).

{5{Qa LINRPZGARS Y2NB RS{l Af SFRttianthelaNaR TheyateamI | ( A 2
important resource to help you learn more about the product(s) used.

{5{ Q& Ydzald 7T 2 tséctodforinatSDS$ willRé uddatedwden significant new
data become available.

{5{Qa F2NJ OK Seemddtphri in theintaRufattuiing {priicBss and by mixer drivers
to maintain vehicles, will be located in the plant office

Education and Training

Employersare required to establish education and training programs for workers exposed to
hazardous products the workplace. Employers must also make sure that the products are
labelled and that an SDS is present for each product and that they are readily available to
workers.

Workersare required to participate in the training programs and to use this information to help
them work safely with hazardous materials.

Education:refers to the instruction of workers in general information such as how WHMIS
works and the hazards of products.

Training refers to the instruction in sitgpecific information such as work and emergency
procedures. Both education and training are an important part of understanding workplace
hazards.

Training Requirements

Employers are required to educate and train workers about WHBHS Training includes the
following:

1 hazard classes.

1 labels and their required elements such as signal words.

 themeaningoBlla A Ayl f g2NRa +FyR KFITFNR aidintieSYSyda

workplace, such aBanger- May cause cancer

1 hazard pictograms.

1 the SDS format and how to locate information needed to work safely with a product.
The Safetyfeamis responsible for the implementation and execution of the WHMIS program.
This may involve #house training programs or those delivered by thrakty trainers.

Supervisors must ensure the following is availableadksites:
1 All materials have suppli@nd/or workplace labels.
1 SafetyDataSheets SD®a 0 | NE NBIRAft& | @FEAflIofS AY GKS ¢
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Hammable Fuel Use and Storage

1 All workers using propane must be certified. Propane must be caged and stored outside
Gloves must be worn when changingrapane tank

Fuels must be stored and carried in approved containers.

No smoking is permitted within the vicinity of flammable liquids or gases.

All tanks, cylinders and containers must be fully closed after use.

Never leave a running fuel nozzle unattexd

= =4 4

A facility that stores fuel to be dispensed into any moving motorized vehicle or craft is legally
required to follow the regulations and codes listed below:

1 Technical Standards and Safety Act, 2000

1 Ontario Regulation 216/0ertification of Petroleum Equipment Mechanics

1 Ontario Regulation 217/01, Liquid Fuels

1 Liquid Fuels Handling Code Adoption Document

1 Liquid Fuels Handling Code 2017

GENERAL INSTRUCTIONS AND EMERGENCY PROCEDURES

1 In the event ofanincident or accident involving personal injury always ensurearesafe
and administer firstid ifyou are trainedandcertified to do so. Call 911 for any fire or
explosion.

1 In the event of a suspected leak or product release into the environment gréaan 25

litres, notify the supervisor. Supervisors must notify management.

Management will determine when the spill action centre8d0-268-6060) is to be notified.

Know the location of the fire extinguishing equipmemtd know how to use it.

Know thelocation of and how to use the spill kits.

You should be able to see what is happening at every fuelling position.

Only persons trained in the Emergency Procedures and safe operation of the equipment are

authorized to use the equipment.

1 The authority havig jurisdiction in Ontario for Liquid Fuels is the Technical Standards and
Safety Authority (TSSA) aBT7-682-8772

= =4 4 -4 2

Legislation
1 Occupational Health and Safety Act, Sectiom37
1 Ontario Reg. 860
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SECTIONSI FIRST AID

Purpose

Should an accident occur, it is essential that First Aid / CPR be administered immediately by a
qualified First Aid attendant followed by proper medical treatment, as necessary.

¢tKS CANRBUO ! ARSNDR&a NRtS AyOfdzZRSa GKNXBS o6Farxo a
U Recognize the emergency
U Call emergency medical servicexl1l
U Act according to your skills, knowledge and comfort level
wSYSYoSNI G2 OKSO1l GKS 1./ Qf
A= Check the Airway
B= Check Breathing
C= Check Circulation

The following are minimum First Aid requirentsat the DBRMX plarsite:

FIRST AID KITS
1 AFirst Aid Kit sized, stocked and maintained as required.
91 All workers shall be familiar with the location and contents of First Aid Kits.

1 TheSupervisor odHS®ep. shall inspect/restock the Fisitl Kit at least once every
3 months.

FIRST AID / CPR PROVIDERS

1 There shall be an adequate number of first aiderthatplant siteas per the current
WSIB regulation. This may be a combination of Emergency and Standard First Aid /
CPR providers.

The list of company firstiders will be posted in the workplace.

Supervisors must log all first aid treatments.

il
il

In the absence of medical personnel, the supervisor will make arrangements to ensure
transportation of an injured worker to a medical facility.

Training Requirements
1 Workers will be trained in Emergency or Standard First Aid/CPR, as needed.

Legislation
1 WSIB Regulation 1101

FIRST AID
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SECTION IOMIXERHAZARDS

Purpose
It is essential that allriversunderstand the hazards present and the @gatedcontrols for
those hazardsvhen operating the mixer trucks

Washout Water at Yard
Under no circumstance is anyiverto discharge washout water anywhere in the yard at any
point, other than the washout pond.

Please use the designated locations along the pond to washout a véhiblere are concerns
or issues with the pond, please let the supervisor or dispatch knonediately.

Cement Dermatitis

Skin and eye contact with cement products, includiegdymixed concrete, has long been
known to cause a range of health conditions among exposed workersree truck drivers
may contact wet concrete during loading, unloading atehnupoperations.

Contactirritates the skin because
1 cementis a highly alkake material (pH 124) when wet
it reacts with skin, mucous membranes, and eye moisture;
it is hygroscopic, drawing moisture from skin;
it's abrasive
it causes allergic skin responses because it contains hexavalent chromium, a
powerful skin sensitizer.

T
T
il
T

There are four types of skin conditions caused by contact with cement products:

1. mild irritant contact dermatitis (MICD), characterized by dryrotated skinwhich may
include scaling, itching, burning and redness;

2. irritant contact dermatitis (ICD), a more intense condition which magd@m®mpanied
by pain, itching, blisters, rashes, fissures, and watery discharge;

3. allergic contact dermatitisACD), an immune response caused by sensitization to
hexavalent chromium and other metals in the cement, which results in skin disruptions
similar to ICD and is provoked by subsequent exposure to cement;

4. caustic burns, second and third degree burns resgltn blisters, dead or hardened
skin, and/or black or green skin.

Protection from contact with cement products rests on using best practices
washing hands with running water and jidutral or mildly acidic soaps;
wearing correct gloves (butyl or nitrile rubber);

trying a neutralizing spray on the hand;

wearing long sleeved shirts taped inside gloves;

wearing rubber boots with pant legs tagenside;

= =4 4 -4 2
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never letting cement or concrete stay on skin or clothes;

seeing a doctor for any persistent skin problems.

workers should never use lanolin or petroleum jelly as a skin protector because it
can seal cement residues to the skin.

= =4 =

Procedurefor CleaningVixer Drums
When cleaning the mixer drum, please follow these procedures:

Suggested best time for entering mixer is A.M. when drum is clean and dry

Dispatch must know whis cleaning the drumand wherethe cleaning is being done.

All equipment used must benspectedbefore useto ensure it is in good working order

An dectric air gun should only be used if armored cablesed

If adiesel compressor is used, it must be positioned so that fumes are not drawn into mixer.

It must be stationd at least 25 feet away.

Personal protectivequipment required:

safety boots

safety @ggles

hearingprotection (i.e. earmuffs)

proper doves

respirator, either N95 orhalf-facepiece artridge type

hardhat, if falling concrete is a hazard

Only onepersonto bein the mixerat any one time.

8. Aperson outside the mixer drum must act as an attendant for the person inside the mixer
drum.

9. Ameans of communication between tlatendantand the persorinsidemust be
establishedA portable radio must rema in the drum with theworker until they have
completed.

10.Before entering drums, it should be determined how evacuation will occur if necessary

11.Inform Dispatch when thevorker starts the cleaning.

12.Keys foithe mixertruck must be out othe ignition and on the person gidethe mixer
drum.

13.The front air piston that controls the mixer rotation on the front of the truck, located on the
hydraulic pump, must be disconnected, and a lock and tag placed on the pldinger.
person inside the mixer drum must hold the lockout key.

14.The latchMUSTbe off and positioned towards bottom for easy access and ventilation

15.Hazards to look for and assesside the drum

1 sharp fins
1 unbalanced or impropeiooting
1 any overheadconcrete which may fall

16.When complete, remove all tools/PPE from the drum, remove lock and tag and return drum
to operational status.

17.Inform Dispatch when thevorker has finishedhe cleaning.

o grwdbpE
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Returnng Concrete to Trucks from Crane Bucket Policy
Please be aware that some contractors nagkyou to allowthem to return concrete back into
the truck from the crane bucket. This is not allowed under any circumstance.

This is a safety concefar the following reasons:

the bucket will sway and is not in control

there is naanchorpoint for a workerto be tied offeffectively

the bucket will move, caiursy struck by/pinch point hazards

it is not possible to maintaiB-points of contact while holding thbucket above
the truck

the platform on the truck is far too smadir an employee to movef the bucket
were to swaytowards them

=A =4 -4 -4
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Li A& G ésponsiiiyo@nSriigata If shitheoneasksto put concretebackinto the truck,
youmustrefuse Pleaseall intoDispatch ifit becomes a problem or if the contractor has issues
with your refusal.

Safe Wash Down Areas
All trucks need to wash down after unloading. While most sites agegynatedareas to wash
down,some siteR 2 Y Q (i have thisogtian.

To ensurdhat wash material is not left improperly onsite and thhere are nocompany or
municipal violations, iis thedriver@responsibilityto find a suitablevash downprocedure
PRIOR to unloading any concrete.

When you are on a job siend need to wash dowrnyoumustuse:
91 the Enviro Guard Wash Down System
1 a wheelbarrow, or
1 an approved wash down area as designated bypttsgect manager/client

Municipalities have strict rules governing the control of @ninantsenteringstorm sewers.
Under NO circumstancie a workerallowed to wash down on, by, or near a storm sewer
includingwashng down upstream from a storm sewer, where the comiaant could flow
down into the sewereven if a tent asks you too.

If you cannot find a suitable areéa wash down then you are not to unload.

Acid WashProcedures

Heavy Acid

Wind can cause some challenges when applying Acid or ZEP, therefore this must be completed
on a calm day.
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Park readymix truck in designated area at ZEP Station

2. Put on proper protective equipment:

1 Clothing (rain suit)

1 Eye protection

1 Fitted Respirato

1 Hard hat

1 Safetyboots

Wash down truck

Open Acid Containey Hydrochloric Acid

Use acid pump and distribute a very small amount into a pail (you may dilute with water if

too strong)

6. Using your acid brush, apply the acid to the buptarea. Allow acidtsit @pprox.10
minutes)

7. Reapply acid

8. Powerwash theentire vehicle

9. Rinse off your rain suit, arms, pants, gtcremove any possible contact.

a ks ow

ACID or ZEP must NEVER touchcargme, aluminum, cab, or body paint. Treat only the built
up areasand be aware of excess acid dripping off the treated area. Rinse thoroughly making
sure all product is flushed away.

ZEP Acid

Wind will cause some challenges when applying Z&Risa foam and will blow around,
therefore this must be completed on aloaday.

1. Park readymix truck in designated area at ZEP Station

2. Put on proper protective equipment:

1 Eye protection

1 Hard hat

1 Safetyboots

1 Long sleeves are highly recommended to cover exposed skin

Check to ensure the proper chemicat@nected tHEAVY DUTY TRUCK FOAM
Connect the air line from the reel, to the fitting on your truck

Turn on the foaming dispenser

Using the wand, proceed to spray the fenders, drums, pedestal, conveyor, baklofDo
not spray chrome, aluminum, cab)

Udng your acid brush, scrub the area. Allow to agrox.10 minutes)

8. Reapply ZEP if needed

9. Powerwash theentire vehicle

2

~

You may also use the Purple Power at this time to wash the cab, rims, tanks, etc. Use a ratio of
1-part Purple Poweto 10 parts vater, or1-part Purple Powerto 5 parts water
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Hazardous Material Handling
Acids and Caustics

1 Do not store acids or caustics in glassar heat or steam pipes, or in direct sunlight.

Expansion in the containers due to the heat may cause a fire or explosion.

1 Rubber gloves, apronsafetyboots and a face shield shall be worn when handling acids
or caustics.
Drums or containers should lmmptied by gravity only.
Acid or caustic carboys should not be moved unless they are securely stoppered and
wired.

1 Never pour water on top of acid. The acid should be added to water in small quantities.
When acid gets on any part of the body, includihg eyes, flush immediately with plenty of
water and seek medical attention if needed.

)l
)l

Concrete Deliveryo Site

Whenemployeedleliver concrete to a job site, the followingms arerequiredprior to off-

loading:

Instructions orany relevanjob site hazards

Adequate &cess to the entrance and exit of the job site

Asafe level operating area for the concrete truck

Adequate lightingespecially during dawmjusk,and night

Signalers provideds requred for all reversing

The discharge arg@ommunicated if possible, to the driver prior to delivery

Location of a propeand designatedvashdown areg

Minimum setbacks must bmaintainedfrom any overhead electricalonductors or

wiresas required by leglation

Only the concrete driver ® access the concrete truck platfortadder,or truck

The concrete truck driver shall only perform tasks retetb concrete delivery and shall

not handleor operateany other equipment on site

1 A clearwalkway around the truck shall be provided for all stationary work. This may
result in only one truck at the discharge point at one time

1 A one metre separationis suggested between trucks at all times.

= =4 4 -4 8 48 -5 19
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Concrete Delivery to a Crane Buckeolicy
f Musthaveal2mp F220 GLIAO] LRAYGE | geRenyidk | NSI 06 S
1 The concrete buckelswampek is the only persombleto handle, signal, raise or land a
concrete bucket.
9 Concrete driversnust not go beyond the rear of the truck whtlee bucke isbeing
hoisted or landed.
1 Under no circumstances are crane loads or concrete buckets permitted to be lifted over
the truck or driver at any time.
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1 If the concrete load is required to be checked by climbing onto the truck, the driver
must do so only wheall concrete buckets are placed securely on the ground and not
mowving.

Concrete Delivery to Floors / Sidewalk®licy
A communication plan must kestablishedbetween the work crew and all concrete drivers
that includes
1 the appropriate level of concrete to be poured at all times
1 when to start and stop pouring
The policy should also include:
1 limitingthe needfor concrete truckgo reverse
1 adequate ventilton inside the buildings in order to avoid the accumulation of carbon
monoxide
1 communication with the driver noting ghotential overhead hazardélimination of the
hazard toprevent contact with the trucks preferred
i1 a safe lane for the discharging of concrete, to avoid interaction with pedestrian and
vehicular traffic.
1 ensuingallchutes are scraped clean and locked in positarthe driveiQ side of the
truck to ensure they are not free moving when the truck lesatiee pour site.

Concrete Delivery to a Pump Truélolicy

1 the pump truck boom should never be moved over the concrete truck or driver

1 the pump truck must maintain the proper setbaitkm overhead electrical wires

1 acommunication plan must bestablishedbetween the pump operator and concrete
driverthat includes determining thappropriate level of concrete to be maintained in
the pump at all timesandwhen to start and stop pouring

9 drivers must be made aware of the emergency stop locations omtimep truck prior to
discharging concrete

1 concretemustnot be poured into the pump truck hopper until the pump operator has
primed the pump to avoid pluggiray back pressurgthat could causerojectile
hazards.

1 unused concrete in the pump may only becharged back into the concrete mixer if
workers have been trained and follow safe practices found within the specific work
instruction.

Concrete Delivery to Curb or Paver Machine
1 acommunication plan must bestablishedbetween thecurb or paver machine
operatorandthe concrete drivetthat includes determining thappropriate level of
concrete to be maintained in the pump at all timesxdwhen to start and stop pouring
1 no worker ispermitted to go between the truck and the curb or paver machine while
the truck is in motion
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1 the driverwill be required to lock and unlock the concrete truck chute when making

turns.

DischargingConcrete

Dischargingoncrete is typically done using three processes:

1.

Discharge MovingA workeris driving the readymix truck to discharge concrete (curb
and wallmachines, sidewalks, floors).

Discharge Stationary from Ground Levé:worker is located on the ground next to the
truck to discharge concrete (wheelbarrows, buggies, crane bucketbadteand
conveyor).

Discharge Stationary from Back or Top Truck PlatfoAnworker is situated on their
truck platform to discharge concrete (pump truck, crane bucket).

Thequestionsbelowassesshe best location to work fromprior to the start of concrete
discharge:

1.

Performing Work
Is it necessary to perform work from the back or top platform?
If NO, work from the ground

Platform Condition

Do the platforms meet all of the followifg

1 in good condition and free of obstructions (including any part of the chute)

1 level, slip resistant tread (expanded metal surface)

1 free of excess contamination (oil, grease, excess mud, concrete build up, etc.)
f back platform minimum dimensiois60cmx 90 6 HNné E o0cé 0

If any question i?NO, work from the ground

Fall Prevention

1 are safetyboots in good conditioR (adequate slip resistant treaglfree of excess
contamination)

can patform be safely accessed from the truck ladeler

is an adequate handraihstalled to provide stability while working on the platfoPm
can abalanced body posture be maintained while on the platf@rm

will concrete be removed from the chute prior to swinging the chute

will 3-point contact bemaintained at all times while swinging the ch@i@oth feet
planted on the platform and one hand gripping the handrail)

= =4 =4 4

If any question is NO, work from the ground
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Locking Chutes When Moving

Thereare concerns about trucksexitingjobs, especially withneven ground presentbecause

the chute can move or swing potentially causing injury or damage.

Pleaseensure people are not standing or workingar your chutes, when you have them

folded down, especially when extra chutes are attached. Aliseersare to ALWAYS hateeir

chute LOCKED when moving! This becomes more dangerous when chutes are added, as now
the chute is longer, heavier, and swings much faster.

For pump jobs, this is not an issuetlsre is no needo fold down the chute.

Towing/Pulling Vehicles Policy
This policy is for gnworkerthat is going to use a towtrapto pull or assist another vehicle or
piece ofequipment.

When pulling a heavy truck or machine, pleasethe shackles and nylon straps provided
Always hook uphe shackle andow strapto the proper location on the vehiclé €. engineered
tow hooks).

When you are pulling with atrap, before youput force into the pull, there is to beo slackon
the strap. Putting slack on thstrap, then accelerating, will not only guarantee damage to the
truck, but may cause an injury if tls¢rapfails, or the hook ipulledfrom the truck.

Enviro Guard Wash Down System Procedure

The Enviro Guard Chute Wash System lets you clearchates efficiently without creating an
environmental hazard. The stone is retained in the lightweight bucket while the cementitious
slurry and sand is pumped back into the drum.

Procedure for Use:

1) When empty proceed to wash down area.

2) Put on safety glasse

3) Hang discharge line onto your hopper.

4) Attach the containment bucket to the concrete chute on truck.

5) Close the lower valve on the side of the pump.

6) Connect suction pipe to the hopper of truck then to lower suction line on the pump.

7) Connect the dischargeose to the upper discharge connection on the pump.

8) Connect air to the pump from the air supply from your truck. Turn on air supply.

9) Turn the pump on using the valve and proceed to wash down the chutes and the truck.
All slurry water and sand is pumpeaifin bucket into mixer drum.

10)When completing wash dowthe pump must be cleaned out using water. Hang the
bucket off your chute from one side, so the water flows towards the suction line. Flush
system with clean water to remove all the sand, so only stemeains. Only stone
should remain in the containment bucket.

11)Dump the stone on the ground.*

12)Flush the system again for a minimwh30 seconds with fresh water.
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13)Turn off truck supply air and disconnect the airline.
14)Open lowest valve to drain system.

*You may only dump the stone if you airean area that is currently gravel. If it is not, see the
project supervisar

LF @2dz FNB GKS fl1ad 0GNMzO1 XXo

15)Disconnect suction line from the pump and containment bucket and drain the line by
liftingthe lineup.

16)Dismnnect discharge line, while leaving it in the hopper, and drain the line.

17)Open the lower valve and tilt the pump towards the valve to drain remaining water.

18)Roll upairline and place on top of pump.

19)Remove discharge line from hopper and putiesignated area.

20)Storeall the equipment neatly in the tool trailer.

Report to dispatclany issues or potential problems with the system, at your nexticall
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SECTIORO¢ SILICA IN THE WORKPLACE

Purpose

The control of worker exposure to silica, a designated substance, is required by law. It is
imperative that employees understand the hazards and necessary controls associated with
silica exposure.

Silica (Sig) is the second most common mineral in therth's crust and is a major component

of sand, rock and mineral ores. Silica exists in several forms, of which crystalline silica is of most
concern.

In the aggregate industry, silicagamarily present inthe form of dust.Worker exposure to

silica is of particular concern because silica is the primary component of coasiyuction and
aggregate materials. Some common materials containing silica include:

1 concrete,naturalrock, stone, sand, filtppsoil
Many activities caigenerate airbornalust containingsilicaincludng:

1 loading, hauling, and dumping s&nd, gravelconcrete
1 sweeping, cleaning, and dismantling equipment

Exposure to silica can cauSH.ICOS]8vhich is the most significant lung disease caused by
breathing mineral dusts.

Legislation

TheOccupational Health and Safety A&HSA) sets out, in very general terms, the duties of
employers and others to protect workers from health anfe$ya hazards on the job.

Silica is @esignatedubstanceunder the OHSA: KS aAyAa i NEQa 5SaAidayl G4dSR
Regulation (O. Reg. 490/09) specifies occupational exposure limits (OELS) for silica and requires
an assessment and a control program to ensure compliance with (D&4es

Health Effects

The prolonged inhalation of respble dust containing silica may result in silicosis. The severity
of silicosislepends on the concentration ofisih dust to which a worker is exposed and the
duration of exposure.

Thelnternational Agency foResearch on Canceas concluded that cryalline silica inhaled in
the form of quartz or cristobalite is carcinogenic to humans.

There are three major types of silicosis: chronic, accelerated, and acute.
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Chronic Silicosis

Chronic silicosis is most common. Symptoms may not appear for a long time, usually more than
10 years, and may progress and worsen over a period of many years. The effects of silicosis can
continue to develop even after the exposuweasesand they are ireversible.

Accelerated Silicosis

Accelerated silicosis is almost the same as chronic silicosis. However, it developpiiokise
and the lung scars show up sooner. Accelerated silicosis can develop when exposure to large
amounts of silica dust occuryer a short time period.

Acute Silicosis

Acute silicosis is a lung disease that develops rapidly. As few as 8 to 18 months may elapse from
the time of first exposure to the onset of symptoms, which include progressive shortness of
breath, fever, cough an@eight loss. There is a rapid progression of respiratory failure

Controlling the Hazard

Workplace exposure to silica can be controlled by several strategies depending on the existing
facilities, equipment and work practices. A combination of controighinclude the
following:

engineering controls

work practices and hygiene practices
respirators and personal protective equipment
training.

=A =4 =4 =4

Engineering Controls
Engineering controls are methotts control silica at the source amdinimize the amount that
gets into the workplace air. They include:

Workplace design which minimiger eliminatesthe spread of dust
Equipment selection and modifications

Dust suppression.¢. spraying water)

Mechanical or naturalentilation

=A =4 =4 =4

Work Practices and HygieReactices
Work practices and hygiene practices aretba-job activities that reduce the exposure
potential from contaminated surfaces and work areas.

1 Housekeepingkeep indoor areas cleaand dust freg(i.e. lunchrooms)
1 Dry sweeping and ablowing should be avoided
1 Clean altirty clothes at end of shift

SILICA
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Wash hands before lunch or breaks

No eating, drinking, smoking in dusty areas.

Equipment air filter replacement as required

Keep roadsnaintained with dust control measuresg. water, calcium)

E N W W

Personal Protective Equipment

When theengineeringcontrolsandwork practicescannot lower the concentrations of silica

then personal protective equipmeninust be usedPrimarily,respirators must be usetb

prevent the inhalation oflust.

Where respirators are provided, they should be appropriate for the type and the concentration
of airborne silicaWorkers will be trained in the use and care of the respirator

The following geeral use, care, and maintenance procedures should be followed whenever
respirators are required:

1 respirators should be used and maintained in accordance with the manufacturer's
specifications

T proper seal of respirators should be checked prior to each use

storage of respirators should be axclean and sanitary location

T respirators assigned for the exclusive use of one worker, should be cleaned, disinfected
and inspected after each shift

T any respirator parts that are damaged or that haleteriorated should be replaced
before the respirator is used.

]

Each worker must be fitested for each type of respirator to be worrMost fit-testing can be
done inhouse bythe qualified testes. Written records will be kept for each worker and their
test results.

Training Requirements
Training is an important component in preventing worker exposure to silica. It is essential for
training to cover the following:

WHMIStraining

the hazards of silica, including health effects and symgom

the recognition of typical operations containing silica;

personal hygiene, respirator requirements, and work measures and procedures;

the use, care, maintenance, cleaning and disposal of personal respiratory protective
equipment.

(* Information onSilica in tke Workplacdaken from the Ontario Ministry of Labour website *)

=A =4 =4 -4 =4
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Workplace Hygiene Study

In October2012 and July 2012ARO®ired an independent consultant to test employee dust
exposure in the workplac@he reportdMACCK Report for AAROC, October 20RJuly 2018is
availablefor all the details and data.

Based on the informatiom the report,our currentpolicy regardig dust is:

Machine Operation

1 Working in a clean enclosed cab or structure dogsnormallyrequire dust
protection.However,in certain instances, protection can and should be used if the
dust levels are high and/or the dust infiltrates into the cab of the machine.

Working Outside

1 Generallya dust mask with a N, R or P rating is suit&nelusty environments .@.

3M N95mode)).

The worker must be fitested for the type of respirataused

The supervisor may require different types of respirators depending on the specific job

or task

)l
T
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SECTIOR1 ¢ PERSONAPROTECTIVE EQUIPMENT

Purpose
To outline for all employees the requirements for the care and use of their PPE.

The appropriate personal protective equipment (PRES$tbe worn by all employees,
subcontractors and visitors in required areas of the workplace.

Cement Plant
At the cement plantdifferent areas have differerRPEequirements. A site map is available to all
workers showing the requirements.

1. GreenZone
This zone idesignated #PHtree zone It generally covers the north haif the plant and in the
visitor parking aresa

2. Yellow Zone
This zone requires the use of approvedh visibility reflective gaty vests or shirts, long pants
and safetyfootwear.

3. Red Zone
This zone requires the use of approved high visibility reflective saéstg or shirtsong pants,
safety footwear and a hardhat.

Some tasks or specific areas may require the use of additional PPE inbkemliimg protection,
respiratory protection, eyéace protection,hand protection and/or skin protection.

Qonstruction Stes

The minimum required PP be worn on all construction sites includesapproved high visibility
reflective safety vests or shirt, lopgints, safety footwear and a hardhat.

Please note thatwners or clients may insist on other types of PPE to be worn atvloekplaces.

Responsibilities
Management shall:
1 Supply the required PPE to all workers;
1 Ensure the required PPE is used loykers;
1 Provide training and instruction in the care and use of PPE;
1 Enforce the proper care and use of PPE aiitaks
Supervisors shall:
1 Maintain the necessary supplies of PPE for their site, as required;
1 Ensure that all workers are wearing tberrect PPE.
Workers shall:
1 Wear and use all PPE as required;
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1 Report totheir supervisor any defective or missing PPE.

Types of PPE
Hardhats

1 They must be a CSBlass E, Type 1 or Tydmodel.
1 They consist of an outer shell and-goint inner suspensin.
1 For best protection, they should be worn correctly with the brim facing forward.
1 They should be inspected regularly for cracks or other damage.
1 Hardhatsshould not be paintetby the user
 /2yadZd G GKS YI ydzZFl OGdzZNBNDRAa Ay adNHzOGA2ya F2N
Cbthing
1 Reflective safety vests and safety clothing must meet the current CSA standards. Safety
clothing should be Class 2 Level 2 as a minimum.
Use thesafetyvests supplied bP BRMXDifferent sizes are available.
Night time operations require these of reflective arm and leg bands.
Follow the manufacturer instructions for care, cleaning and storage.
Do not use plastic vests as they are highly flammable.
Wear long pantdNo shorts, no hoodies with drawstrings.

= =4 -8 4 -4

Eye Protection
All eye protection must follow the current CSA standards.

1

1 Proper eye protection must be selected to match the specific hazard.

1 DBRMXypically uses safety glasses with sideshields, used fiog fhjjects and impact
protection.

Face shields or safety goggles may be required for certain applications

Specialized welding helmets and glasses used for metal cpttivgle protection from
light intensity and radiation.

Follow all manufacturer ingtictions for care and use.

Employees are reminded that prescription reading glasses are NOT suitable as eye
protection.

= =
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Hearing Protection

Depending on the noise level and duration, hearing loss may result if proper protection is not used.
Measuring soud levels can determine if hazards exist. The unit used to measure the intensity is
the decibel (dB). There are legislated guidelines that prescribettheerof decibels a worker

can be exposed to. Typicakypproved foam ear plugs and/or earmuffs il used. Boxes of
disposable ear plugs will be availablére cement plant Please keep earmuffs clean and inspect
regularly.
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Workplace Hygiene Studs

In October 2012July 2012nd January 2018AROC hired an independdmntgieneconsultant to
test employee noise exposure in the workplathed a ! / fepoésareavailable for all the
details and data.

TheMOSma SaidlofAaKSR y2AaS NB3IdzZ A2y a NBIj dzi NB
periods of time requires the use of appropriate hearing protection devices.

The stu@ @etermined tre following for several workers:

1. Wheel loader operator (CAT 980Hpam ear plugs required
2. Wheel loader operator (CAT 98Gdpam ear plugs required
3. Wheel loader operator (John Deere 844K hearing protection required

EarPlugs
DBRMXturrently supplies the 3M Classic Foam Earplugs with a Noise Reduction Rating (NRR) of
29 dBAll ear plugsuppliedshould maintain this NRR or higher.

Earmuffs
Several styles are available but for cap mounted optithres3M Optime 105 Peltdias arNRR
rating of 27 dB. Alearmuffssuppliedshould maintain this NRR or higher

Based on the above information our PPE policy regarding noise is:

Machine Operation

1 Generally speaking, depending on tin@ke andnodel of machine, employees may need to
wearappropriate hearing protection when operating

1 Since not all environments have been measured for noise exposure, it is advised that all
employees weaas a minimunfoam earplugswhen operating machinery, unleisat type of
machine has beespecificallyexcluded ite. John Deere 844K).

1 Please note however, that even though a particular model may have been excluded in one
study, your specific operating environment may changedpen windows) which may
requirehearing protection.
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Typical Noise Level Measurements for Construction

NOISE LEVEL (dBA)

EQUIPMENT* AT OPERATOR’S POSITION
Cranes 78 — 103
Backhoes 85 -104
Loaders 77 — 106
Dozers 86 — 106
Scrapers 97 — 112
Trenchers 95 -99
Pile drivers’ 119 -125
Compactors 90 - 112
Grinders 106 — 110
Chainsaws 100 — 115
Concrete saw 97 — 103
Sand blasting nozzle 111 - 117
Jackhammers 100 — 115
Compressors 85-104

* Generally, newer equipment is quieter than older equipment.
(For noise levels of specific equipment, contact IHSA.)

T Pile drivers and explosive-actuated tools generate intermittent
or “impulse” sound.

0¢koftS G1I1Sy TNRY 6t EDBEAFRRYNBERAKSOlU e WEDEWHOT SYypiGNHZOGAZY |

RespiratoryProtection

Respiratory protection must comply with all current CSA standards.
Sometasksmay require the use of respiratory protection, liK®5masks.
Supervisors will determine the correct protection to use.

Each worker must be ftested before using a respirator.

Follow all manufacturer instructions for use, care, cleaning and storage.

For complete information on respiratory protection selectiore see MACCK Report,
October 2012 and July 2013.

= =4 -8 48 -8 9

Hand Protection
1 The correct type of gloves should be used for the specific type of work or job. Gloves will
be used based on the specific task.
1 In wet conditions rubber gloves may be worncbnditions where lifting or handling
materials leather palmed gloves may be worn.
1 Where materials are sharp or abrasive, gloves with a specific ANSI cut level may be
worn.

Safety Footwear (supplied by employee)
1 Safety footwear must be worn at all timesevery locationexcept in a designated PPE
free zone
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All footwear must be CSA approved Grade 1 with reinforced toe and insole.
They are easily identified by the green CSA triangle.

For workboots, a 6 indo 9-inchrhigh style is reommended.

Please keep all footwear laced up to the top and in good condition.

Fall Protection

T

T

T

Where a worker is exposed to the hazard of falling more than three metres, a fall
protection system shall be used to protect the worker.

All fallarrestsystemprocedures ang@omponents must besedaccording to théndustrial
Regulations including the CSA

See your Supervisor to setup a safe wandcedure beforavork begins

Skin Protection

1
1
1
1

T

1
il
il

Apply a broaespectrum sunscreen with a symotection factor (SPF) of 30 or greater to
all exposed skin areas.

Be sure to cover your ears and the back of your neck.

Apply sunscreen 20 to 30 minutes before you go out in the sun. Reapply sunscreen
every two hours.

Use an SPF 30 or higher sunscréei&lm andeapply every two hours. Skin cancers
can develop on lips.

Wear clothing that covers as much of the skimpassible. Tightly woven material will
offer greater protection as a physical block to UV rays.

If you sweat heavily, you may need taamply sunscreen more often.

Try to find a shaded area for yourdaiks and lunch.

Examine your skin regularly for any unusual changes

Legislation

il
1

Occupational Health and Safety Act, Sections 25, 27, 28
Industrial Regs, Sectioii9-84
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SECTION 22FALL PROTECTION

Purpose
The purpose of thisectionis to establish the minimumequirements and guidelines to be used
to protect employees from falls when they are working at elevated positions or are exposed to
potential fall hazards.

Scope
This procedure is applicable to athployees, and any subcontractor(s) employedBRMX

Background

Working from heights is a higiisk activity. Risks can be associated with the use of ladders,
personnel lifts, or working on elevated walkways. Proactive protective measures must be taken
prior to working at elevated heights.

To achieve 100% fall protection, either primary or secondary fall protection systems are used.
In some instances, a combination of both may be required.

Leqislation
According to Ontario Regulation 83ndustrial Establishments

Fall Arrest: Sectio®5, 86

85. Where a worker is exposed to the hazard of falling and the surface to which he or she might

fall is more than three metres below the position where he or she is situated,

(@) the worker shall wear a serviceable safety belt or harness and lifeline that is adequately
secured to a fixed support and so arranged that the worker cannot fall freely for a
vertical distance of more than 1.5 metres; and

(b)  the fall arrest system desbed in clause (a) shall,

(i) have sufficient capacity to absorb twice the energy and twice the load that
under the circumstances of its use may be transmitted to it, and

(ii) be equipped with a shock absorber or other devices to limit the maximum
arresting force to 8.0 kilonewtons to the worker

86. Where a worker is exposed to the hazard of falling into liquid that is of sufficient depth for a
life jacket or other personal flotation device to be effective as protection from the risk of
drowning, trere shall be an alarm system and rescue equipment, appropriate in the
OANDdzyaidl yoSaz G2 SyadaNB GKS g2N] SNDa NBaoOdzS
(@) the worker shall wear a life jacket or other personal flotation device that is appropriate

in the circumstances;ro
(b)  the employer shall develop and implement written measures and procedures to prevent

the worker from drowning
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Guardrails: Section 135
13. (1) Subject to subsection (2), there shall be a guardrail,
(@) around the perimeter of an uncovered opening in a floor, roof or other surface to which
a worker has access;
(b)  at an open side of,
(i) a raised floor, mezzanine, balcony, gallery, landing, platform, walkway, stile,
ramp or other surface, or
(ii) a va, bin or tank, the top of which is less than 107 centimetres above the
surrounding floor, ground, platform or other surface; and
(c) around a machine, electrical installation, place or thing that is likely to endanger the
safety of any worker.

(2) Subseon (1) does not apply to,
(@) aloading dock;
(b)  aroof to which access is required only for maintenance purposes; and
(c) a pit used for,
(i) work on an assembly line, or
(i) maintenance of vehicles or similar equipment.

14.(1) A guardrail shall,

@) have a top rail located not less than 91 and not more than 107 centimetres above the
surface to be guarded,;

(b) have a mid rail;

(c) if tools or other objects may fall on a worker, have a-bmard that extends from the
surface to be guarded to a tght of at least 125 millimetres; and

(d) be free of splinters and protruding nails.

(2) A guardrail shall be constructed to meet the structural requirements for guards as set out in
the Building Code.

15. A cover on an opening in a floor, roof or otherface shall be,

(@) secured in place; and

(b)  constructed to meet the structural requirements for loads due to the use of floors and
roofs as set out in the Building Code.

18. (1) Subject to subsection (2), an access ladder fixed in position shall,

(@) be vertical;

(b) have rest platforms at not more than nine metre intervals;

(c) be offset at each rest platform;

(d)  where the ladder extends over five metres, above grade, floor or landing, have a safety
cage commencing not more than 2.2 metres abgvade, floor or landing and
continuing at least ninety centimetres above the top landing with openings to permit
access by a worker to rest platforms or to the top landing;
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(e) have side rails that extend ninety centimetres above the landing; and

() hawe rungs which are at least fifteen centimetres from the wall and spaced at regular
intervals.

(2) Subsection (1) does not apply to an access ladder on a tower, water tank, chimney or similar

structure which has a safety device which will provide protecsibould a worker using the

ladder fall.

19. Where frequent access is required to equipment elevated above or located below floor
level, permanent platforms shall be provided with access by a fixed,

(@)  stair; or

(b)  access ladder.

20.Barriers, warning signs or other safeguards for the protection of all workers in an area shall
be used where vehicle or pedestrian traffic may endanger the safety of any worker.

73. A portable ladder shall,
@) be free from broken or loose members or ethfaults;
(b) have nonslip feet;
(c) be placed on a firm footing;
(d)  whereit,
() exceeds six metres in length and is not securely fastened, or
(ii) is likely to be endangered by traffic,
be held in place by one or more workers while being used; an
(e)  when not securely fastened, be inclined so that the horizontal distance from the top
support to the foot of the ladder is not less than 1/4 and not more than 1/3 of the
length of the ladder.

Primary Fall Prevention Systems

Primary fall prevention systems are the preferred choice for performing work in elevated areas.
These systems provide walking and working surfaces that are equipped with standgadtail
systems on all open sides.

In most cases, primary fall preventisgstems are sufficient fall prevention methods and do not
require the use of additional (secondary) fall protection systems such as a harness / lanyard
system.

Guardrails
Guardrails are an integral part of most primary fall prevention systems and must be constructed
according to the specifications noted in thedustrialRegulations.

The DBRMXlant has guardrails, ladders and stairways constructed to protect workers from
falls. This generally eliminates the need for secondary fall protection deVi¢bs.primary fall
protection devicei(e. guardrail) is removed, secondary devices, like harnesses and travel
restraint, must be used.
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Secondary Fall Protection Systems

Secondary fall protection systems should only be used after all efforts to use primary fall

prevention systems have been exhausted or when being used together with primary systems.

The following minimum standards shall be met:
1 Full body harnesses are thelgrlype of harness allowed in a faliotection system.
1 A full body harnesdanyardand anchor pointnust be used when working outside

guarded platforms more than 3 m (10 ft) above ground level.

The use of a second lanyard may be used to achieve contntimoff.

Fall protection devices (safety harnesses, lanyards, etc.) shall be inspected for damage

prior to each use. Defective equipment shall be immediately removed from service,

tagged and returned to your Supervisor.

1 The lanyard shall be attached tivee D-ring located in the middle back of the safety

harness

The lanyardnust be attached to a secure anchor point

Snaphooks attached to lanyards shall be of the double action/locking type design.

Simple spring resistant snaphooks shall not be usedafbpfotection

1 Fall protection devices and systems shall not be used for any other purpose other than
employee safeguarding.

1 Workersin elevatedwork platforms or personnel lifting devices shall wear full body
harnesses and secure their lanyaatxording to manufacturer instructions

1 In situations where a fall could result in impalement or other injury (i.e. working over a
hot process, operatingquipment, etc.) fall protection equipment shall be utilized
regardless of the potential falling distance.

1 Fall protection devices subjected to shock loading imposed during fall arresting shall be
removed from servicandtagged.

1 Fall protection devices sltl be inspected on an annual basis by a qualified external
inspection agency as required.

1 All workers using fall protection devices must complete training specific to the
equipment used including procedures on the use, care, inspection and maintenance of
the fall protection devices or systems.

T
)l
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Anchor Points

The strength of a personnel fall arrest system is based on being attached to an anchor system
that does not reduce the strength of the system. Anchor points must be sufficient to resist the
arrest fore of a fall.

Lifeline Systems
Lifeline systems are points of attachment for fall protection lanyards and harnesses. Lifelines
may be mounted either vertically or horizontally and provide fall protection for personnel
working in elevated areas.
1 Lifelires shall not be used for any other purpose than fall protection
9 Lifelines shall be protected against being cut or abradedSofteners around lifelines
at anchor point)
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1 Lifelines must be designed, installed, maintained and removed by persons competent
and trained in lifeline installations

Training

All workers using fall protection devices must complete training specific to the equipment used
including procedures on the use, care, inspection and maintenance of the fall protection
devices or systems.

Training must be conducted by a competent person or organization.

Fall Protection Plan
An employer must develop procedures in a fall protection plan for a work site if a worker at the
site may fall 3 metres or more and the worker is not protectedjbgrdrails.

A fall protection plan must specitiie following

9 the fall hazards at the work site

1 the fall protection system to be used at the work site

1 the anchors to be used during the work

1 clearance distances below the work area, if applicable, haea lbenfirmed as
sufficient to prevent a worker from striking the grourah object oranotherlevel below
the work area

1 the procedures used to assemble, maintain, inspect, use and disassemble the fall
protection system, where applicable

1 the rescue procedus to be used if a worker falls and is suspended by a personal fall
arrest system and needs to be rescued

The employer must ensure that the fall protection plan is available at the work site and is
reviewed with workers before work begins.

The employer mst ensure that the plan is updated when conditions affecting fall protection
change.
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SECTIOR3 ¢ GUARD&Nd CONVEYORS

Purpose
To give all workers an understanding of the hazards involved with conveyors and the controls for
those hazards, including guarding dadkout.

Conveyor Requlations:
From the Industrial Regulations:
33. Portions of conveyors or other moving machinery that are not visible from the control
station, and where starting up may endanger any worker, shall be equipped with automatic
start-up waming devices.
34. Guards shall be provided beneath conveyors,
a) that pass over any worker; or
b) from which falling material, including broken conveyor parts, may be a hazard to any
worker.
35. Overhead protection shall be provided where fallmgterial may endanger any worker.

From the Mining Regulations:
1. No person shall ride on a conveyor belt
2. A conveyor shall have,
a) a means to safely apply belt dressing while the conveyor is in motion; and
b) if the conveyor is started automaticallyy remote control or if a portion or portions of
GKS O2y @Se2NJ I NB y20G @A aAo tupwamnN@dévicd. KS 2 LIS N.

3. The following pinch points shall be guarded by a guard that, unless it would render the pinch
point inaccessible, eghds at least 0.9 metres from the pinch point:

a) The head, tail, drive, deflection and tension pulleys.
b) If the lift of the belt is restricted, the return rollers and the carry rollers.

(3.2). If it is impracticable to comply wittihhe guarding described above then:
a) a fence shall be in place that prevents access to the pinch points;
b) a barricade shall be in place that prevents access to the pinch points; or
c) a gate equipped with an inted&ing device, which has a manual reset switch, shall
be in place that prevents access to the pinch points while the conveyor is operating.
(3.2)If the position or construction of the conveyor provides equivalent protection that
renders the pinclpoints inaccessiblghen guarding, fencing barricades or gates are
not required.
4. Guards shall be provided beneath a conveyor,
a) that passes over a worker; or
b) from which falling materials or parts may endanger a worker.

5. A conveyor shall be stoppgeand the prime mover denergized, locked and tagged out when
the conveyor is undergoing repairs, adjustments or maintenance unless,
a) it is necessary to run the conveyor during such work; and
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b) effective precautions are taken to prevent injury tavarker from moving parts.

6. Every conveyor shall have an emergency stopping system that operates a manual reset

switch that stops the conveyor.

7. If a conveyor is accessible to a worker, the emergency stopping system is required,

a) at any pinch point othe conveyor that is not set out i&ection 3 and the emergency
stopping system must be within easy reach of a worker at each of those pinch points
and;

b) at any other locations along the conveyor in order to ensure that the system is always
within easyreach of a worker.

8. If a conveyor is inaccessible to a worker by any means lsteet

1 afence

1 a barricade

1 a gate equipped with an interlocking device, which has a manual reset switch that
renders the conveyor inoperative when the gate is movedpmened

1 the location of the conveyor renders it inaccessible

1 any combination of the above

thenthe emergency stopping system is required at a location or locations determined by the

employer following consultation with the joint health and safegmmittee or health and

safety representative, if any.

Workers should exercise caution when working near conveyors and follow these safety points:

T
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Ensure that the Original Equipment Manufacturer (OEM) and/or comfabmcated guards
are functional and aifted to allrequiredpinch points and areas where a worker may be
endangeredvhile in operationA guard must be designedthat it can only be removed using
a tool

All workersoperating or working near conveyashall familiarize themselves with thpénch
points, grease fittinggemergency stopping systemgperating controls and start/shgff
procedures.

It isstrictly forbidden to remove a guard to access parts of the equipment while the machine is
in operationuntil lock-out and tagout procedures have beemplementedprior to guard
removal

Keep loose clothing, tools and body parts away from conveyeh points

G5¢ KI yR{ S0t pekr@teddntpxintitNdScrushing/screening equipment or
conveyors.

Allemergencystoppingsysemson conveyorsnust be testedat least monthly. agthem on

the inspectionchecklistlIf the systemsdo not work,they must be repaired. Lock out the unit
and contact your supervisor.

The conveyor at the cement plant must be locked and tagged usihg the written procedure

when any maintenance is performe@nd a guard is removed.
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Pinch Points:

Pinch Point
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SECTION4AZ ELECTRICAL SAFETY

Purpose
To give all workers an understanding of the hazards involved with electrical equipment and the
controls for those hazards.

Injuries

An electrical hazard is a dangerous condition where a worker can or doeseateakecal

contact with energized equipment or a conductBrom that contact, the person may sustain
an injury from shock, and there is a potential for the worker to receive an arc flash (electrical
explosion) burn, thermal burn or blast injury.

Factors hat affect the presence of electrical injury and its severity depend on
1 the magnitude of the electric current
9 its transmission (direct or indirect)
1 body entry and exit sites
1 the path the current takes through the body
1 the surroundingenvironmental conditions (e.g. wet or dry environments)

Exposure to electricity can result in a range of injuries
9 cardiovascular system injuries (e.g. rhythm disturbances)
9 burns
9 nervous system disruption and respiratory arrest
i head injuries, and NJ O ij,dzN:B a I ,yfe F Aat QVC) I Al'fl A2y é, o] C)VI- ,dzé SR
R2gyé0 TNRBRY UKS ASUSNE YdzaoOfS O2yuNX OuUAZ2Yya

According to the Ministry of Labouitty thousand (30,000) electrical shock incidents occur
every yearNearly half othese incidents involved people working on electrical equipment
while it was energized

According tothe Hectrical Safety Authority, the most common cause of occupational
electrocution is using an improper procedure (60%).

What the law says

Employers needa develop and implement a written health and safety program that supports
the control of electrical hazards in the workplace and follow the regulations that apply to
electrical hazards in the workplace

Common Hazards
The fdlowing are types of electrical hazards common to the work donBBRMX
1 repair/maintenanceactivities
1 working in close proximity to energized electrical installations (panels, conductors)
1 using electric tools, cords, generators
1 repairing or using equipnr in proximity to overhead power lines

ELECTRICAL SAFETY
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Hazard Control
To control the hazard, ensure proper procedures are followed for each task. There may be
different procedures required.

1 repair/ maintenanceactivities

0 Use Lockout Tagout procedures.

1 workingin close proximity tenergized electrical installations (panels)

0 Maintain required clearances from panels and conducto@nly qualified
electricians can repair or install electrical panels or work on live electrica
systems

1 using electric tools, cords, generators

o Emsure all tools are inspected before use and in good ordgse GFCI as
needed.

1 repairing or using equipment in proximity to overhead power lines

o Follow all electrical safety procedures found in the Réafions (.e.
Construction Reg. 213, Section 188)

Electrical Safety
1 All electrical repair or maintenance work required at the plant must be completed by a
certified electrician.

1 Use only tools that are polarized or double insulated.

1 Make sure the casings of doukilesulated tools are not cracked or broken.

1 Make sure thatool cords, extension cords, and plugs are in good condition.

1 Use only 3oronged extension cords.

1 Make sure that extension cords are the right gauge for the job to prevent overheating,
voltage drops, and tool burnout. A Jauge extension cord is typity ideal.

1 Receptacles must be GH&Zbtected.

1 Use only generators with neutral bonded to frame.

1 Always use a Type A ground fault circuit interrupter (GFCI) with portable electric tools

2LISNF SR 2dziR22NA 2NJ AYy Rl Ylnlleakiny o oundt 2 OF G A
from a tool or cord and shut off power before damage or injury can occur.

Typically for maintenance and repair of equipment, lockout procedures must be followed.

Training Requirements

9 All workers must understand and follow tpeoper procedures when working around
electrical equipment and the requirement to lockout and tagout.

Legislation
1 Industrial Regulations 851, Sections4®
1 Construction Regulations, Section 188
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SECTIONSZ; LOCKOUT ANDAGOUT

Purpose

All workers mustinderstand the policies and procedureslockout and tagut equipment,
machines or toolsdue to a defect, hazard or because of maintenance.

T

T

T

The process obtkout and tagut is used to desnergize equipment and prevent
unscheduled or accidental starting, moving or operating.

Lockout and tagut ensures a safe work environment that would normally be dangerous if
equipment were to shift or operate. This is required oreglipmentandmachinesvhen

any type ofworkis required and the worker may be injured because of the nature of the
work performed.

Lockoutand tagoutwill also be required wheaquipmentor amachineis unsafe to use
because of a defect or hazaice(no brakes on avehicle.

Small tools must be tagged out and removed from service when they are defective or
hazardousi(e.a broken ladder, broken chain). Send all small tools to Aaroc Equipment for
evaluation.

Regular daily maintenanced(. checking oiand fluid levelsjnay be permissible without
lockoutif it is part of a normal daily routinend the guards are not removelth this case,

the worker is not generally exposed to any hazards. Workers are permitted to perform
daily maintenance without lockout if the manufacturer instructions permit. Beyond this
daily maintenance however, work is prohibited unless lockout is used.

If a guard must & removed, lockout is required.

Thefollowing steps shall béaken:

1.

aprwd

o

8.

9.

Identify all energy sourcesd. Hydraulic, MechanicaElectrcal, Chemical, Kinetic
Thermal)

Identify the parts to be locked out and the method to lock them out.

Notify all dfected personnel.

Shut the power OFF. Make sure all equipment has beeersgized.

Check the moving parts to make sure they have stopped and make sure no material is
rolling or falling.

Install your own lock and tag at each place you isolate an esergge. If more than one
worker is workingeach person must install their own I@znd tags.

. Check all switches, valves, and gauges. Try operating controls afteuldckconfirm all

power is off and locked out.
Turn off all controls again.
Neutralize all stored energy if present

10. Perform repairs, maintenance and all necessary work.
11.Removeonlyyour lock and tag
12. Check all workers are cleared from the moving parts area and are in sight of the operator.

Use loud start signai.¢. horn) if possible.

13. Startup equipment again.

LOCKOUTand TAGUT
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Lockout rules:

T ¢KS £201Qa 1Se Aa 2yfe OFNNASR o0& (KS LISNA?2
1 If the lock has 2 or more keys that can open the lock, keep only one key and destroy and

throw away the rest. Remembe2NE PERSON, ONEBCK, ONE KEY.

The tag shall include the name of the person, the date and the reason for the lockout.

Both lock and tag need to be appliatleach lockout location

Scissor locks will be used for multiple lockattthe same location

Forelectricallypowered equipment, the correct breaker(s) must be shut off and locked out

at the electrical panei.g.rollmaste).

1 Battery boxes will be used on fuel (gas, diesel) powered equipment for lockout. The
positive battery cable will be removerbm the battery and secured in the lock box. In a
series of batteries, use the cable from the battery with wires leading to the starter motor
or starter relay.

= =4 -4 -4

NOTE
Always refer to the manufacturer instructions for their detailed lockout proceduresvidable.
1 The specific procedures may vary slightly depending on the equipment ang.set
1 Advise your supervisor that the equipment is locked out.

Cement Plant
The RollmasteiConveyo 2 dzi a A RS0 X | YR { KBustbaldtkedidutdor S 6 ONR 6 Q
maintenancepurposes

LockoutKitshavebeen installed in the plant in order that workers have access to locks/keys, tags,
and scissor lock devices.

There are writterprocedures for the Rollmaste€onveyoiand Turntabldockout. Please review
and understand the procedures before starting workamypiece of equipment.

WHEN IN DOUBT, ASK SOMEONE WHO KNOWS

LOCKOUTand TAGUT
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ALWAYS USE THE LOCK AND TAG TOGETHER

Vo %4

DASGER
EQUIPMENT
LOCKOUT

LOCKED OUT
DO NOT OPERATE

This lock/tag may
only be removed by:

Name

Dept
Expected Completion —

T4

Training Requirements

1 Employees will be trained in lock and tag procedures after review of this section and
specific equipment instructian

Legislation

1 IndustrialRegs. 85, Sectiongl2, 74, 75, 76
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SECTIONG&Z; FIRE PREVENTION

Purpose
All workers must understand thiee preventionregulations forthe plant.

Hre protectionwasinstalled inthe plant by a professional thirggarty. All protection and
prevention devices must be inspected as per the regulations.

Fire extinguisherat the plant must be
1 readily accessible in marked locations
1 inspected regularly
1 promptly refilled after use

Extinguishersnustbe located:
1 whereflammable materials are stored, handled or used
1 where temporary oil or gas fired equipment is being used
1 where welding or open flame cutting is being done
1 in mobile equipment

Fire extinguishers are classified according to their capacity to fight splicifls of fire:

Class A for fires in ordinary combustible materials such as wood and paper where you need a
guenching, cooling effect.

Class R for flammable liquid and gas fires such as oil, gasoline, paint, and grease where you
need oxygen exclusiaor flame interruption.

Class G for fires involving electrical wiring and equipment where you need acmrductive
extinguishing agent.

Class [z for fires in combustible metals such as sodium, magnesium, and potassium.

For most operations, a 4A40BC extinguislesufficient.

2 KSy dzaAy3 Iy SEGAYy3IdzA aKSNI NBYSYo6 SNX

P- Pull the pin

A - Aim the nozzle low at base of fire

S- Squeeze the handle

S¢ Sweep back and forth at base of fire

hy OS &2 dzQ@S exfingdisbes, repd &iRmddigitely to your supervisor.

Requlations:
22.(1) Subject to subsections (2), (3) and (4), where not required for immediate use, flammable

liquids shall be,
(a) in sealed containers; and
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(b) located,

(i) outdoors andemote from any means of egress,
(i) in a building not used for any other purpose, or
(i) in a room,
(A) separated from the rest of the building with partitions having,
1. at least a onéhour fire-resistance rating, and
2. seltclosing doorshinged to swing outwardly on their vertical axes,
(B) equipped with,
1. a drain connected to a dry sump or holding tank, and
2. liquid-tight seals between interior walls and floor and a ligtight ramped
sill at anydoor opening, which is not in axterior wall, and
(C) having natural ventilation to the outdoors by upper and lower exterior wall
gravity louvres

(2) Where not required for immediate use, flammable liquids,
(a) in opened containers; or
(b) having a flash point below 22.8° Celsiud arboiling point below 37.8° Celsius,
shall,
(c) comply with the requirements of clause (1) (b);
(d) be stored in facilities having no potential source of ignition; and
(e) when located in a room, be located in a room equipped with,
() explosion venting to the outdoors, and
(ii) a spark resistant floor
(3) A maximum of 235 litres of flammable liquids may be stored,
(a) in sealed containers of not more than twettkyee litre capacity each; or
(b) in a metal cabinet of double walledrestruction with a 3point door latch and a
liquid-tight door sill raised at least fifty millimetres above the floor
(4) An area where flammable liquids are dispensed shall have,
(a) mechanical ventilation from floor level to the outdoors at the rateighteen cubic
metres per hour per square metre of floor area; and
(b) containers and dispensing equipment bonded and grounded when flammable liquid
is dispensed.
23. A portable container used for dispensing flammable liquid in a work area shall beahade
material suitable to provide for the safety of all workers and have,
(a) a springoaded cap; and
(b) a flame arrestor.
65. (1) Subject to subsection (2), a collector that collects aluminum, magnesium or other fine
dust of an easily ignitable natushall be located,
(a) outdoors; or
(b) in a room used solely for the housing of dasliecting equipment which is,
(i) separated from the rest of the building by a dtight partition having a
minimum fireresistance rating of one hour, and
(ii) constructed to provide explosion venting to the outdoors.
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(2) Subsection (1) does not apply to a collector,
(a) that uses an inert liquid as a medium to collect dust;
(b) that is used for a woediorking operation other than wood flour manufacturing and
having less than 0.47 cubic metres per second capacity;
(c) that will safely contain explosions; or
(d) that will resist explosions and is equipped with effective explosion venting to the
outdoors.

Inspections
A qualified person must inspect the fire prevention and protection systems in use at the cement

plant, as per the requirements of the Fire Code. This will typically be done by géntgd
inspector.

A competent worker must inspect the fire extinguesh at least monthly and
shall record the date of the inspection on the tag attached to it.
Annual maintenance inspections will bengpleted by athird-party technician

Check that:

it is wellsupported;all hangers are fastened solidly;
it is properlycharged (read pressure gauge);

the discharge opening is clear;

the ring pin is attached properly;

the inspection tag is attached and current and
there are no apparent defects
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Name Plate

Training Requirements
1 Every worker who may be required to use a fire extinguisher will be trained in its use.
This section of the program will be reviewed with all workers.

Legislation
1 IndustrialRegulations 85, Sectiors 22, 23, 65
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SECTION/Z, HOT WORK

Purpose
The purpose of thisectionis to establish hot work safety procedures and to ensure that all hot
work operations are performed in the safest manpessible, and in compliance with

applicable regulations.

Hot Work defined:

Any work performed that produces an increased riskfok or explosion from the generation
of sparks, flame, ignitable dust or vapour or other sources of ignition and includes welding,
flame cutting, soldering, brazing, grinding or other similar work.

Most hot work is performed bynaintenancestaff at the AAROC maintenance shop in
designated welding areas, however some work may be conduct&BRMXvorkers.

General good practices before performing hot worklude

1 Makingsure that all equipment is in good operating order before work starts.

1 Inspectngthe work area thoroughly before starting. Look for combustible materials in
vicinity of job area.

1 Cleamgany combustible materials around the work zone.

1 Usngwater ONLY if electrical circuits have beerethergized to prevent electrical shock.

1 If combusibles cannot be moved, cover them with shields. Protect gas lines and
equipment from falling sparks, hot materials and objects.

1 Secuing, isolaing, and vening pressurized vessels, piping and equipment as needed
before beginning hot work.

1 Posinga fire watch within the work area, including during breaks, for at least 30 minutes
after work has stopped. Depending on the work done, the area may need to be monitored
for longer after the end of the hot work.

1 Shut down any process that produces combustible apieres.

Personal Protective Equipment

Eye and Face Protection

Welding helmets or face shields provide radiation, thermal, electrical, and impact protection for
face, neck, forehead, ears, and eyes.

The filtered or shaded plate is the radiation barrier. It is necessary to use a filter plate of the
proper lens shade to act as a barrier to the harmful light rays and to reduce them to a safe
intensity.

Always ensure that the correct lens shade is sel@dor the type of welding being conducted.
When gas cutting, use a face shield or goggles and ensure that the proper lens shade is used.

If unsure of the type of lens shade required, ask your supervisor to check or contact the
maintenance shop.
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When grinding, use safety glasses and a face shield to protect from flying particles.

Clothing
Clothing should be made of neynthetic materials such as wool. Woolen clothing is preferable

to cotton because it is less likely to ignite. Keep sleewksd down and collars buttoned up.

Wear shirts with flaps over pockets and pants with no cuffs. Remove rings, watches, and other
jewelry. Never carry matches or lighters in pockets. Clothing should be free from oil and grease
Wear flameproof gauntlet ghves and an apron or leggings. Wear higih safety footwear

laced to the top to keep out sparks and slag.

Hearing Protection
Ear plugs oearmuffsmust be used when welding, cutting or grinding.

Respiratory protection

Protection will not be required fomost welding operations if adequate outdoor ventilation is
provided. However, when ventilation is not adequate, respiratory protection must be worn.
Typically, a halfnask respirator with cartridges suitable for welding fume should be used.
Consult withyour supervisor before work begins to select the proper type.

Welding and Cutting Hazards
Welders are exposed to a wide range of hazards sucadaation,inhalation of toxic fumes and
gases, serious burns from hot mettles,and electric shocks fro welding cable.

Physical Hazards

lonizing radiationA common source is the emission efays and gamma rays from equipment
used to gauge the density and thickness of pipes and to check welds.

Norrionizing radiation A major source is ultraviolet, infrared, and visible light radiation from
welding. Radiation produced by the welding process is mainlyio@izing.

Noise

Sound waves over 85 dBA emitted at high intensity by welding equipment can lead to hearing
loss. Noise has also been linked to headaches, stress, increased blood pressure, nervousness,
and excitability. Ear plugs earmuffsmust be worn when welding, cuttg or grinding.

Electric Shock

Ekctrical shock may occur as a result of improper grounding and/or contact with current
through damp clothing or wet surfaces. Even if the shock itself is not fatal, the jolt may still
cause welders to fall from their wk positions.

Electrical burns are an additional hazard. The burns often occur below the skin surface and can
damage muscle and nerve tissue. In severe cases, the results can be fatal. Welders should keep
clothing, gloves, and boots dry and stay welliaged from work surfaces, the electrode, the
electrode holder, and grounded surfaces.
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Chemical Hazards

Chlorinated solvents for degreasing, zinc chroradsed paint for antcorrosion coatings,
cadmium or chromium dusts from grinding, and welding funresadl classified as chemical
hazards.

Arc welders are at particular risk since the high temperatures generated by the arc can release
heavy concentrations of airborne contaminants.

Chemical hazards may injure welders through inhalation, skin absorptigestion, or injection

into the body. Damage to respiratory, digestive, nervous, and reproductive systems may result.

Symptoms of overexposure to chemicals may include nosebleeds, headaches, nausea, fainting,
and dizziness.

The most common chemicahbards from welding are airborne contaminants:

Fumes, Gases and Vapours and Dusts

Fires and Explosions

There is always a threat of fire with welding. Fires may result from chemicals reacting with one
another to form explosive or flammable mixtures.

In welding,oxygen and acetylen@resent the most common hazards of fire and explosion.

Pure oxygen will not burn or explode but supports the combustion of other materials, causing
them to burn much more rapidly than they would in air.

When exposed to high temperature, excess pressoiregnechanical shock, acetylene gas can
undergo an explosive decomposition reaction.

Preventive Measures

Welding hazards must be recognized, evaluated, and controlled to prevent injury to personnel

and damage to property.

Types and effects of airborne daminants produced by welding depend on the working
SYPANRYYSYyG> GKS (1AYyR 2F gStRAYy3 060SAy3d R2ySs
posture and welding technique.

Ergonomics
Here are some tips for a good working posture while welding:

1 Learn torecognize symptoms of woilelated musculoskeletal disorders. Repeated
uncomfortable postures and tasks can cause injury.

1 Avoid awkward body positions which cause fatigue, reduce concentration and lead to poor
welds which may need to be repeated.

1 Always us your hand to lower your helmet. Do not use a "jerking" motion of your neck and

head.

Position yourself in a stable, comfortable posture.

Avoid working in one position for long periods of time.

Always store materials and tools within normal reach.

= =4
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